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Message from the  President 
WOW, my year as president of the Georgia Association of Chiefs of Police 
is coming to an end.  I have certainly enjoyed this time and would like to 
thank each of the current board members for their support and willingness 
to work together for the advancement of such a great association.  In addi-
tion, I would like to thank the district representatives and committee 
chairs for their hard work over this past year.   
 
The latest news about the very controversial HB- 87 is that Judge Thrash 
has granted a preliminary injunction.  As you well know, HB-87 is the new 
immigration law that was passed by the legislature.   There has been much 
discussion about HB-87 and the impact that it will have on law enforce-
ment in Georgia.  Our Executive Director, Frank V. Rotondo, has written 
an excellent synopsis on this subject.  If you have not had a chance to read 
it, please take the time to do so.  As always, we will try to keep you posted 
on changes and updates about this and all other bills that affect our profes-
sion.   
 
I would like to thank Chief Lou Dekmar for facilitating our 2011 Goals Con-
ference, in addition to all those in attendance. It’s my understanding that 
we had a record number attendees this year. The Goals Conference objec-
tive is to assist the incoming president in developing goals that he would 
like to accomplish during his tenure as president.  I know Director Stan 
York, 1st Vice-President, appreciated your involvement and help.  Director 
York will speak more about his goals at the Summer Conference in July.  
 
I would like to remind everyone that our Summer Training Conference is 
just around the corner.  Our Training Director, Paul Maharry, along with 
Chief R. L. ―Chuck‖ Kelley, Chairman of the Training Committee, have 
done an excellent job and put together a conference that will be both edu-
cational and fun.  I would like to take this opportunity to encourage you to 
attend the training classes and please visit our vendors.  The vendors are a 
large part of our conference and will display their very latest in both tech-
nology and services.   Please schedule some time to visit with them and see 
their products.  And if you have not registered for the conference, please do 
so.  You do not want to miss this conference.   
 
Finally, thank you again for the opportunity to serve as your President.  It 

has been rewarding, educational, and at times trying, but never a regret.  

Continued on page (2) 
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We have a great Association with many talented and 

skilled members, all willing to lend a hand when called 

upon to provide support to the board and the staff.  Dur-

ing the last year, I have worked closely with GACP’s out-

standing staff.  They are unquestionably very profession-

al in their approach to providing services to our member-

ship.  Additionally, allow me to mention that from my 

perspective, our board members are the most committed 

and dedicated law enforcement professionals I have ever 

had the liberty to work with on a day-to-day basis.  Di-

rector York, on July 26th, you become the next GACP 

President.  I can assure you that with the GACP staff to 

pilot you in the right direction and professional board 

members who are always willing to assist you, GACP 

will continue to keep our stellar reputation as the best 

professional law enforcement management association in 

the country.  

 
Chief Woody Blue 
GACP President 
2010 - 2011 
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Many of our state’s laws became effective July 1st, unless a bill was expressly noted 
―upon the signature of the governor.‖  One very controversial bill that became effective 
July 1st is titled the ―Illegal Immigration Reform and Enforcement Act of 2011‖ (HB 87).  I 
have been GACP’s legislative liaison for over 15 years and during that time, I have never 
witnessed so much to be said over one piece of legislation.  It is true that HB 87 will im-
pact our state in many ways.  However, on June 27th, United States District Court Judge 
Thomas W. Thrash, Jr. issued a Preliminary Injunction Order prohibiting Georgia State 
and local law enforcement agencies from enforcing Sections 7 and 8 of the recently 
passed Illegal Immigration Reform and Enforcement Act of 2011 (HB 87).  HB 87 has a 
multitude of other sections in which the judge did not grant the Plaintiffs’ motion such 
as the requirement that private employers with more than 10 employees use the Federal 
E-Verify program, etc.  Most, if not all, of the sections which became law on July 1st, do 
not deal with law enforcement with the exception of several sections dealing with local 
jails or detention facilities.  I strongly suggest that you review HB 87 in its entirety at 
http://www.legis.ga.gov/Legislation/en-US/display.aspx?Legislation=32190.   
 
Now, let us move on to other news.  The Governor signed a bill that should help law en-
forcement managers with their quest to find the best available candidates to fill ―sworn‖ 
personnel openings.  That GACP-sponsored legislation is SB 95, which was authored by 
State Senator Buddy Carter.  It allows law enforcement personnel investigators to dig 
deeper into an applicant’s history to see if they are suitable to be a sworn law enforce-
ment official in Georgia.  To help you with using this well-crafted new law to your de-
partment’s advantage, POST agreed to publish forms electronically on their website that 
may be used by your department when conducting background checks.  As a conven-
ience to you, I am providing you with the direct link to those forms -  
http://www.gapost.org/sb95.html. I encourage every department to use this new back-
ground tool when researching whether or not a candidate is acceptable to be a law en-
forcement professional in your department.   
 
Senator Carter was really a law enforcement hero this year because, in addition to SB 95, 
he also authored SB 36, which will have a positive impact on law enforcement.  SB 36 
creates a prescription database to make it easier for medical professionals and the police 
to detect ―pill mills‖ that over prescribe pain killers.  
 
Several weeks ago I sent out a memorandum letting all of our members know that they 
have an obligation under the Georgia code to produce and file a document letting their 
individual government officials know how much state asset forfeiture money was re-
ceived and where that money was spent.  For those of you who missed this important 
email, it will be reprinted in this newsletter for your review.  It is essential for you to 
adhere to this law because I understand that a review of the effectiveness of this code 
section will be done next year and if law enforcement officials are not complying with 
the letter of this law, a substantial change in the code section could result in the com-
plete elimination of law enforcement from using state seized funds. 
 
I am now off of the topic of legislation and onto another change in our ever-changing 
world of law enforcement.  POST will be implementing a system where bar coding with 
a Security numbers as our state’s main tracking tool regarding training.  I have asked the 
GACP Training Director, Paul T. Maharry, to mention a little about this change in his 
newsletter article. POST will soon be making another major change in that they will be 
starting a recertification procedure.  Now, don’t get upset about the word 

Executive Director’s Message 

Frank V. Rotondo 

GACP  

Executive Director 

To view current 

events, legislative 

alerts and other  

up-to-date info visit 

our website  

 

www.gachiefs.com 
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―recertification‖ because there are many rumors being spread about this new process, many which are 
false.  Allow me to suggest that as professional law enforcement managers you ―bookmark‖ the POST 
website (www.gapost.org) along with the GACP website (www.gachiefs.com) on your computer and 
keep track of these progressive changes.  We will be having a block of instruction at our Summer 
Training Conference regarding POST and some of their changes.  Please try to attend that class and feel 
free to ask the POST officials questions so that rumors can be dispelled.   

 
In closing, I ask you to read the information that GACP emails to its members.  Many of the questions 
we get calls about are often addressed in the emails we send out from our office.  We are doing the best 
we can to keep all of you informed.  On a personal note, when you see any member of your GACP staff, 
just thank them for a job well done.  I can tell you as a member of GACP that we have a knowledgeable 
and productive staff, the best there is!  
 
Respectfully, 
 
 
Frank V. Rotondo                 
 

 
 
 
 

 
 
 

 
 

(continued from page 4) 

“Highest Rating (“AV”) by Marindale-Hubbell Law Dictionary” 
 

101 Marietta Street, NW 

3100 Centennial Tower 

Atlanta, GA  30303 
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  Michael A. Caldwell, General Counsel     
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In this quarter’s article, I want to focus on one State Certification issue. 
These are the ―Applicable‖ standards that must be met under the 5th Edi-
tion. The 5th Edition is mandatory beginning January 1, 2012. 
 
For those State Certified agencies that are also CALEA Accredited, I am 
listing the State Standards that must be included in your State Certifica-
tion or re-Certification on-site assessments. 
  
The Standards Review Committee changed the terminology slightly by 
calling these Standards ―Applicable‖ rather than ―Unique.‖ This is a small, 
but important, distinction because CALEA Standards and State Certifica-
tion Standards are subject to change. What may be unique to Georgia to-
day may be included in a CALEA Standard later this year. Therefore, we 
decided to set a definitive number of standards that must be met even if 
they lose their uniqueness over time. Applicable standards may change, of 
course, when we move from the 5th to a 6th Edition. 
 
The following are the 19 Standards considered as ―Applicable‖ standards for 
―advanced‖ CALEA agencies in attaining State Certification. CALEA agen-
cies with less than advanced accreditation are required to meet all State 
Certification Standards. 
 

1.3 The agency shall have a written directive requiring all per-
sonnel to abide by a code or canon of ethics adopted or created by 
the agency and receive annual ethics training.    
 
1.12 The agency has a written directive that requires each sworn 
officer receive annual training on legal updates and vehicle pursuits.   
 
1.13 The agency has a written directive that requires affected 
personnel receive annual training in the following critical tasks: 

a.  Search and Seizure  
b. Transportation of Detainees  
c. Domestic Violence/Employee (all personnel) 
d. Property and Evidence 
e. Off Duty Conduct (all personnel) 
f. Sexual Harassment (all personnel) 
g. Selection and Hiring  
h. Citizen Complaints/Internal Affairs (all personnel) 
i. Special Operations/SWAT, etc.  
j. Dealing with the mentally ill or persons with dimin-

ished capacity (all personnel) 
 

1.14 (b) If the agency authorizes use of neck restraints or similar 
weaponless control techniques with a potential for serious injury, it 
is included in the annual in-service use of force curriculum.  

State Certification Director’s Corner 

D.  Mike Edwards 

GACP Director of 

State Certification 

  To view upcoming 

events, documents 

and other State 

Certification  

resources visit  

our website  

 

www.gachiefs.com 

(continued on page 7) 
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1.27 The agency shall have a written directive governing the use of agency material, photographs, 
images, recordings, etc., on social networking sites or through other electronic communication. 

 
1.28 The agency shall have a written directive governing the use of agency and personal electronic 
devices. 

 
2.9 The agency shall be required to maintain the following certification documentation: 

a. certification contracts; 
b. annual compliance reports; 
c. on-site assessment reports; and 
d. waiver approval documentation 

 
3.3 (c) and (e) The agency shall have a written directive requiring that all elements of the selection 
process for all sworn personnel be administered, scored, evaluated, and interpreted in a uniform man-
ner.  The process for sworn personnel shall include: 

c. oral interview; 
e. background investigation;  

 
3.5 The agency shall have a written directive requiring all new personnel to receive information 
regarding: 

a. the agency’s role, purpose, goals, policies, and procedures; 
b. working conditions and regulations; and 
c. responsibilities and rights of employees.   

 
5.16 (b) and (c)  The agency has a written plan for handling a bomb threat or bomb emergency. The 
plan shall have procedures for:   

b. secondary devices; 
c. establishment of safe distances from ground zero for protection of public safety person-

nel;  
 
5.27 The agency shall have a written directive that specifies policies and procedures to be followed 

when using informants to include: 
 g. procedures for probationers and parolees. 

 
5.28 The agency shall make available to all sworn personnel a copy of the agency's child abuse 
protocol that details the procedures to be followed for processing cases involving abused and/or ne-
glected children. 

 
5.29 If the agency conducts follow up investigations of incidents involving the abuse, neglect, or 
molestation of children, agency personnel who conduct interviews with the victim shall have re-
ceived specialized training in interviewing children. 

 
5.35 The agency shall submit an annual written report of all vehicle pursuits on the Annual Pur-
suit Data Collection form as provided by the Director of State Certification by March 1st for the pre-
ceding  calendar year.   

 
 

State Certification Director’s Corner  (continued from page 6) 

(continued on page 8) 
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6.8 A written directive requires all agency personnel to share responsibility for achieving 
the agency's community relations and crime prevention objectives. 

 
6.16 If the agency has a court security function, a written directive includes: 

a. a clear description of the agency's role and authority for court security;  
b. a clearly defined policy and procedure on court security for agency personnel 

assigned to the function;  
c. identification of a position in the agency responsible for the security function;  
d. required equipment for courtroom security;  
e. documented security inspections of facilities immediately prior to court sessions; 

and 
f. plans/procedures based on a documented survey conducted every three (3) years.  

 
7.5 The agency has a written directive establishing a procedure for meeting the agency's 
need for language translation services. 
 
 

There are now a total of 19  ―Applicable‖ Standards. Note: Highlighted text indicates a change from 
4th Edition. 
 
 
 

D. Mike Edwards 
Director, State Certification 
 

State Certification Director’s Corner  (continued from page 7) 

For more information about the State Certification Program,. please 
visit us at our website at 

http://www.gachiefs.com/statecertification/index.htm 
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As we approach the 2011 Summer Training Conference, there are several big issues 
that have happened since my last article.  Georgia Peace Officer Standards and Train-
ing Council (POST) are changing the submission process of training hours using the 
new ―okey‖ officer barcode system.  The academy directors across the state met with 
POST Director Mitch Jones on June 9th to discuss the process and how POST will 
implement this change.  Although an email was sent out recently, I thought it would 
be important to reiterate the information.  
  
Information Regarding the POST ―Okey‖ Barcode System – Please note that the exact 
date for implementation of this system is unknown. 
 
The majority of our members have received correspondence from a well-respected 
GACP vendor regarding the new POST barcode scanning system.  Several of mem-
bers who received the correspondence believed that the vendor was implying that 
these barcode ID cards must be purchased through their company.  If you are under 
this impression, please allow me to clarify what POST requires.  Agencies and indi-
viduals can order ID cards with the Officer Key ―Okey‖ from POST, OR put the bar-
codes on their agency’s law enforcement credentials.  The only requirement is that 
the barcode format is CODE 39, which is standard in the industry. POST wanted me 
to advise you that barcodes are not required for the new system, but they are an op-
tion created for ease of use of adding individuals to a training roster.   
 
The Officer Key is replacing the officers Social Security Numbers which is currently 
required to update training using the POST C-12 forms.   
 
To assist our membership with this new process GACP will put your barcode on 
your name badge when you register for our conferences.  Since it is unknown when this 
system will be online, GACP will either use the new process, or the POST C-12 forms 
at the 2011 Summer Conference next month in Savannah.  We are fortunate that 
POST Executive Director Ken Vance and Director Mitch Jones will present a block of 
instruction at this year’s conference.  They will be able to update you on the status of 
the barcode process as well as other advanced changes POST will be implementing.   
Information about equipment:  Departments may need to purchase a barcode scanner 
and have a computer (or other device) that will store the ―Okey‖ barcode data in a 
text (.txt) format only if they conduct training programs.  There are many companies 
that sell barcode scanners at a very reasonable cost.  Keep in mind individuals hosting 
GACP district meetings will be required to have available a barcode scanner and 
computer.  Additionally, attendees will have to complete a sign-in sheet for the train-
ing program with your printed name, signature and ―Okey‖ number to be in compli-
ance with POST.  Continue to monitor GACP emails and visit the POST website 
www.gapost.org or the GACP website www.gachiefs.com often for updates.  
 
Additionally, the officer recertification program will also be discussed on the Monday 
morning training program.  I encourage all of you to attend so we can dispel any con-
fusion about either of these changes.   
 
In a couple of weeks, over 400 of our members will be in Savannah for the 2011 Con-
ference.  I thought it would be proactive to spend a little bit of time explaining how 

Message from the Training Director 

Paul Maharry 

GACP  
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For  a complete  
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www.gachiefs.com 
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your hotel room reservations work.  GACP works diligently to get the best hotel rate for your stay at each of 
the four hotels that we contract with.  It is extremely important to note that if you did not make your reservation 
through the Passkey system, and asked for the ―government‖ or other type of rate, you will not receive the discounted 
GACP rate.  You will have to pay resort service charges AND parking depending on the hotel you made reser-
vations with. I tell you this because we’ve had chiefs in the past who request the ―government rate‖ thinking 
that it is more reasonable than the GACP rate.  If you happen to be one of these people, GACP will be unable 
to work in your behalf to change the rate.  E-mail confirmations for reservations made through Passkey are 
sent immediately once the reservation is made.  The e-mail will show your confirmation number and room 
rate.  If you didn’t receive a confirmation via email, I suggest you contact your hotel directly to confirm your 
reservation and rate.   
 
Westin:  912-201-2000 – Hampton Inn:  912-231-9700 – Mulberry Inn:  912-238-1200 – Holiday Inn Express:  
912-231-9000 
 

Paul 
 
 
 
 

http://www.gachiefs.com
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1962 Celebrating 50 Years 

Years 
 

2012 

In 2012, the Georgia Association of Chiefs of Police will be celebrating our 50th Anniversary as an or-
ganization.  To commemorate this event, the GACP Board has asked me to chair a committee to ex-
plore our options, and if feasible, put together a GACP 50th Anniversary Book for our members.  Not 
all of the details have been worked out yet.  However, we are moving forward and would like to get 
started immediately so our 50th Anniversary Book will be something each of us can cherish for gener-
ations to come. 
 
If you are seriously interested in helping in this effort and serving on this committee, please email me 
at billy.grogan@dunwoodyga.gov. If you have old photos, old documents, information, anecdotal sto-
ries, newspaper or magazine clippings or any other items of interest you think would be appropriate 
for the book, please contact me as well.  If you have the ability to scan these items and email them to 
me, that would be great.  If you do not have that capability, if you mail them to me, I will copy them 
and return them to you quickly. 
 
This effort will ONLY be successful if everyone participates.  If you don’t have any information, but 
you know someone who does, such as a retiree, please contact them and have them participate or 
send me their name and contact information and someone from the committee will contact them.   
 
A timeline of the process will be sent out at a future point, once final decisions have been made about 
the project.  However, I can say now that we will have to have everything to the printer by 12/31/11 in 
order to have our book ready by the 2012 Summer Conference.  Additionally, we are not sure about 
what content will be included and the format it will take so we would like to cast our net broadly 
and then narrow content down later. 
 
I appreciate the opportunity to serve this great organization and I am confident the GACP 50th Anni-
versary Book will be something to be proud of and will reflect the history and values of our organiza-
tion. 
 
Regards, 

Billy Grogan 
Chief of Police 
City of Dunwoody 
41 Perimeter Center East, Suite 100 
Dunwoody, GA 30346 
Office: 678-382-6902 / Fax: 770-396-4835 

mailto:billy.grogan@dunwoodyga.gov
http://www.gachiefs.com
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To: All GACP Active and Professional Members 
From: Frank V. Rotondo, GACP Executive Director 
Re: Electronic Data Transferring of Crash Reports 
Date: June 3, 2011  
_________________________________________________________________________________________ 

 
As many of you know, the Georgia Association of Chiefs of Police (GACP) has entered into a marketing agree-
ment with the well-respected company, Open Portal Solutions (OPS), which is a subsidiary of Appriss Incor-
porated.  OPS was selected by the Georgia Department of Transportation (GDOT) to be the sole vendor with 
respect to managing the state’s electronic crash reporting depository as they are providing these services to 
several other states with great success.  The name for our reporting system is the Georgia Electronic Accident 
Reporting System (GEARS).  It is the goal of our state to have all motor vehicle crash reports electronically 
transmitted to the state and to eliminate paper crash reports entirely.  
 
GACP’s main objective when entering into our business agreement with OPS was to benefit law enforcement 
as a whole and to foster a stronger relationship to the public we serve.  Therefore, I urge you to sign a revenue 
sharing (fee reimbursement) agreement with OPS.  By doing so, your department will receive a quarterly check 
for your share of the proceeds from the sale of submitted reports.  BuyCrash, the OPS eCommerce portal, offers 
your constituents and insurance companies the option to obtain crash reports quickly and easily through elec-
tronic means.  By executing the agreement, you will be reimbursed the fees you normally collect for each report 
sold.  Additionally, as a major side benefit, you will save administrative staff hours.  No longer does a clerk have 
to pull a report, redact information prohibited to be dispensed from that report, photocopy the report, take in 
the report fees, hand out receipts, etc.   These tasks are managed by OPS through their contract with GDOT.    
 
To date, OPS has deployed the GEARS program to over 100 agencies across the state via either their FREE field 
reporting software known as the ―GEARS client‖ or through a direct interface with existing RMS systems.  
While the program is well on its way to the stated goal of 100% electronic collection and submission, there are 
a couple of items that would benefit from your attention. 
 
First, only about 40 departments have signed revenue sharing agreements with OPS.   I highly recommend that 
you consider this very beneficial arrangement.  If you are not taking advantage of reimbursement agreement 
with OPS, you are missing out on free money that could be flowing to your department.  You may contact the 
OPS support staff at support@opsinc.cc for a copy of the agreement as well as assistance. 
 
Second, I’d like to ask that you check with your support staff to determine if you are submitting your reports 
electronically and what the status of the project is within your department.  Please allow me to mention that 
GACP benefits from every electronic report sold and to date, some of the departments that I thought would 
have been first on the list of electronic submitters are still not online.  The process of submitting electronically 
is very simple and the OPS team does most of the work for you.  Once you are submitting electronically, you no 

OPEN PORTAL SOLUTIONS 
ELECTRONIC DATA TRANSFERRING OF CRASH REPORTS 

(continued on page 15) 
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longer need to mail paper reports to the State each month, saving valuable material resources and staff time.  
Again, please contact the OPS support staff at support@opsinc.cc to get started with the process or to check 
on the status of your department’s participation in the GEARS program. 
 
As always, I thank you for your commitment to the work of GACP and for helping GACP lead the way in mak-

ing the GEARS program a success. 

OPEN PORTAL SOLUTIONS 
ELECTRONIC DATA TRANSFERRING OF CRASH REPORTS 
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Bomb Dog Teams 

Developed in 

Georgia To Meet  

Growing Threat Of 

Improvised Explosive 

 
For Immediate Release 
Contact:  Tod Keys   -   tod.keys@gema.ga.gov  -  706-621-1190 (Cell)  
June 1, 2011 

 As improvised explosive devices (IED) have become a more widely recognized threat, the 
Georgia Emergency Management Agency/Homeland Security (GEMA/HS) has accelerated the de-
velopment of canine bomb detection teams at strategic locations throughout the state. 
 
 Since the late 1990s, the Georgia Emergency Management Agency/Homeland Security 
(GEMA/HS) and the Georgia Bureau of Investigation (GBI) have worked together to improve ex-
plosives detection.  In 2008, a state explosive ordnance detection committee began a multi-year 
project, funded through the Homeland Security Grant Program, to strengthen regional capabilities 
for bomb detection in all areas of Georgia.    
 
 Ralph Reichert, chief of the GEMA/HS Division of Homeland Security, says that this pro-
gram has emphasized development of bomb dog teams, commonly known as K9 teams, because 
they are the most proven approach in explosive detection.  
 
 Tod Keys, director of the State’s K9 explosive ordnance detection program, says that 
trained dogs, operating under the guidance of human handlers, are far more effective in smelling 
explosives than humans can be in searching for them by hand.  Moreover, he says, dogs can find 
bombs without contaminating evidence at crime scenes because they rely exclusively on their sens-
es of smell. 
 
 ―Until recently, the majority of bomb dogs in Georgia were located in metro areas,‖ Keys 
says.  ―Rural areas didn’t have access to them in a reasonable amount of time.  We are expanding 
this capability throughout the state so that bomb dog teams can respond to all requests within one 
hour.‖ 
 

 In 2010, GEMA/HS sponsored four classes to train dogs and their handlers. These training 
activities resulted in the establishment of fourteen new teams—eleven in local public safety organi-
zations and three in state agencies. The local teams are broadly dispersed  
 

(continued on page 17) 
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in Georgia and operate out of a variety of public safety organizations, including emergency medical 
services, police, fire and sheriff’s departments.   
 
 GEMA/HS not only is establishing new teams in areas without this capability but also aug-
menting the capabilities of existing teams through investments in equipment, vehicles, laptop com-
puters, leashes, animal food, and veterinary services.  In 2010, twenty-two teams received additional 
resources. 
 
        Georgia now has a total of sixty K9 explosives ordinance team teams that participate in periodic 
GEMA/HS training and are available for incident responses beyond their jurisdictions.  From January 
through October, 2010, these teams participated in 128 weapons searches, 349 sterility searches, 75 
bomb threat responses, and 45 demonstrations. 
 
 ―We believe that developing four new teams per year is a manageable objective,‖ Keys said.   

Georgia Operation Lifesaver is a nonprofit safety education organization  

for highway-rail grade crossing safety and trespass prevention.   

GACP is a proud sponsor of Georgia Operation Lifesaver! 

 

Free programs are presented to schools, businesses and civic  

organizations as well as specialized programs for  law enforcement  

and emergency responders.  

 

To request a free presentation, or to learn more about  

Operation Lifesaver in Georgia, contact:  

Georgia Operation Lifesaver 

770-393-2711  E-mail gaol@mindspring.com 

Or visit www.georgiaol.org 

Bomb Dog Teams cont’d... 

http://www.gachiefs.com
mailto:gaol@mindspring.com
http://www.georgiaol.org
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Tony McClung 

GACP Homeland 

Security Program 

Manager 

For more info, visit 

our website 

 

www.gachiefs.com 

Homeland Security Update 

Homeland Security Law Enforcement Resource Database (RDB) 
 

For the past several years, the Georgia Association of Chiefs of Police (GACP) has been 
working with the Georgia Emergency Management Agency (GEMA) and the Georgia 
Tech Research Institute (GTRI) to develop a database of available law enforcement 
resources in Georgia.  This RDB will enable law enforcement agencies to immediately 
access information regarding: 
 

 Personnel (i.e., both sworn and civilian staff);  
 Equipment (e.g., mobile command vehicles, tactical weapons and equipment,  

assault vehicles, etc.); and  
 Teams (e.g., drug task force, SWAT, EOD, hostage negotiation, aviation, K-9, 

etc.) within your area. 
 

It should be noted that the ―Teams‖ are also classified by types.  As a result, you will 
also be able to determine the level of training, the number of personnel and the type of 
equipment possessed by the various teams.  During emergency situations, the ability to 
quickly access this information is imperative.  In addition, the RDB will allow the All 
Hazard Councils to make better decisions regarding the awarding of grant funds to 
insure the proper distribution of equipment and personnel around our State.   
 

This RDB is now fully operational and available for use by local law enforcement agen-
cies.  However, in order for your agency to have access to this critical information, you 
must have an approved password.  To obtain your agency password, please click on the 
link below to view the RDB Account Application.  Merely print out the application and 
provide the information requested.  Next, fax the completed form to GACP at 
770.495.7872. 
 

RDC Account Application: http://www.gachiefs.com/pdfs/RDBApplication.doc 
 

GACP will review your application and then forward it to GEMA.  GEMA will then 
verify the authenticity of the request and work with GTRI to have passwords provided 
to your agency.  Please note that when GTRI emails your passwords, the message will 
be from: 
 
 service.rdb@gtri.gatech.edu   
 
Consequently, you may need to adjust your email filter to accept this message.  Once 
you receive your passwords, please log on the RDB and update the information about 
your agency.   
 
Please note that you will also be able to check the availability of other resources in your 
area and throughout the State.  Should you have any questions, do not hesitate to con-
tact me at 770.495.9650.   
 
Information is available regarding all  law enforcement agencies.  This includes  
municipal police departments, campus (public and private) police, marshal’s offices, 
county police departments, State agencies (e.g., GBI, GSP, DNR, DOC, DOT, DHR, 
etc.), Sheriffs’ Offices, district attorneys, etc.   

http://www.gachiefs.com/pdfs/RDBApplication.doc
mailto:service.rdb@gtri.gatech.edu
http://www.gachiefs.com
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JULY 24-27, 2011 

SUMMER TRAINING CONFERENCE 

SAVANNAH INTERNATIONAL TRADE 

AND CONVENTION CENTER 

SAVANNAH, GA 

CLICK HERE FOR DETAILS 

 

 

AUGUST 24-26, 2011 

ADMINISTRATIVE STAFF CONFERENCE 

CLICK HERE FOR DETAILS 

 

 

OCTOBER 3-12, 2011 

NEW CHIEFS SCHOOL - FALL 

GACP OFFICE 

DULUTH, GA 

CLICK HERE FOR DETAILS 

 

 

FEBRUARY 5-8, 2012 

WINTER TRAINING CONFERENCE 

OMNI HOTEL  & CNN CENTER 

ATLANTA GA 

CLICK HERE FOR DETAILS 

 

 

SAVE THE DATE! 

SAVE THE DATE! 

http://www.gachiefs.com
http://www.gachiefs.com/MeetingsConfs_STC_Attendees.htm
http://www.gachiefs.com/MeetingsConfs_AdminStaffConference.htm
http://www.gachiefs.com/MeetingsConfs_CETC.htm
http://www.gachiefs.com/MeetingsConfs_WTC.htm
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Police Chief - Adairsville, Georgia 

Post Until:       July 15, 2011 

 

The City of Adairsville, Georgia (population 4,648) is seeking a progressive leader with a strong and innova-

tive management style who will engage employees through teamwork and motivation.  The chief should be 

committed to community-oriented policing, modern law enforcement techniques and technology, and 

should possess the following attributes: pro-active, lead by example, good listener, and communicator, deci-

sive and visionary. The chief is expected to demonstrate a commitment to the community, the City, and the 

department, and maintain an open door policy. Outstanding communication and interpersonal skills are im-

perative to effectively interact with staff, the City Council, the community and the news media. The success-

ful candidate will effectively command leaders, set and achieve goals and monitor performance. The success-

ful candidate will have unquestioned personal and professional integrity and adhere to the highest ethical 

standards. The chief must be politically astute and effectively able to analyze issues, gather facts and make 

fair, appropriate and timely decisions.  

 

The Police Chief is nominated by the City Manager, confirmed by the Mayor and Council, and reports to the 

City Manager. The Chief will work closely with other City departments, the Mayor/Council or staff on is-

sues that arise.  
 

Click here for a full job description. 

 

Requirements include having a Bachelors Degree with major course work in Criminal Justice or Public Ad-

ministration, Georgia basic POST certification, five years of progressively responsible law enforcement expe-

rience, and minimum rank of lieutenant, or any equivalent combination of education and experience.  

 

The application and selection process is open to both internal and external candidates. This is an exempt 

position with a salary range between $54,000 and $74,000, depending on qualifications. Completed applica-

tions and resumes including three work related references, should be mailed Nicole Stephens, City Clerk, 116 

Public Square, Adairsville, GA 30103 or e-mailed to employment@adairsvillega.net with ―Chief‖ in the sub-

ject line .  The deadline to apply July 15, 2011.  A detailed job description and application packet  is available 

on the City of Adairsville website www.adairsvillega.net.  The City of Adairsville is an equal opportunity 

employer. 

 JOB 
POSTINGS 

(continued on page 21) 

http://www.gachiefs.com/pdfs/061511_JobDescriptionPolice%20ChiefAdairsville.pdf
mailto:employment@adairsvillega.net
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Chief of Police – City of East Point, GA 

Post Until: July 15, 2011 

 

The City of East Point is seeking a highly responsible administrative and  technical individual to lead, 

coordinate and direct the City’s Police Department.   Interested persons should submit a completed ap-

plication along with a resume prior to the end of business on  Friday, July 15, 2011.   Applications are 

available at: http://www.eastpointcity.org/DocumentView.aspx?DID=19  

Applicants should provide the names of three (3) professional and three (3) personal references on the 

resume.  

The Police Department has an annual budget of approximately $14  Million , a staff of 129 sworn officers, 

18 detention officers and  47 civilian employees.  The police department is housed in a building specifi-

cally designed and constructed (1990) for the police department and includes an indoor firing range and 

a detention center.  For more information about the East Point Police Department, go to:   http://

www.eastpointpolice.org/      

 

The City of East Point is approximately 13.8 square miles with a population of over 33,000.  Located 

southwest of Atlanta, just minutes away from Hartsfield-Jackson International Airport, East Point is the 

5th largest city in Fulton County. The City operates with a City Manager form of government. This 

quaint urban community’s prime location, numerous retail and great restaurants make it an attractive 

place for a ―live-work-play-shop‖ environment.   For more information about East Point, go to:  

http://www.eastpointcity.org/  

 

Major Duties 

Plans, directs, and supervises the work of the Police Department; schedules and assigns work; establish-

es priorities; ensures the training of officers in correct methods and procedures; reviews and evaluates 

employee performance. 

 

Develops comprehensive short and long range plans to ensure the effective delivery of quality services to 

the public through effective operation of all areas within the department; establishes annual department 

objectives and requires supporting goals by management personnel which are in direct support of ac-

complishing short and long range department goals. 

 JOB 
POSTINGS cont’d 

(continued on page 22) 

http://www.eastpointcity.org/DocumentView.aspx?DID=19
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Develops and implements departmental rules and regulations and work methods and procedures; 

ensures departmental rules and regulations and work methods and procedures are followed; enforces 

disciplinary measures as necessary; communicates with the City Manager regarding departmental 

concerns, problems and related issues. 

 

Prepares the annual departmental operating budget and obtains City Manager and Council approval; 

monitors expenditures throughout the year; operates the department within the approved budget 

and ensures expenditures are made in strict compliance with City purchasing policies and ordinanc-

es. 

 

Performs public relations duties; answers questions, addresses concerns, and gives information to 

the public, civic organizations, neighborhood groups, business groups, the media, and other groups; 

attends meetings as necessary; communicates and cooperates with other municipal, City, State, and 

Federal agencies in the accomplishments of criminal justice system objectives. 
 
Develops and publishes a departmental work plan to include personnel, equipment, vehicles and fa-
cilities. 
 
Attends professional meetings and conventions to maintain and upgrade knowledge concerning new 
technology and developments within the field; prepares reports, departmental correspondence (both 
internal and external), other correspondence, and other documents; 
 
Minimum Qualifications 
 
Bachelors degree in criminal justice or related field is required ;  Masters’ Degree is preferred; Georgia 
POST Basic Peace Officer certification or the ability to obtain certification prior to employment; 15 
years of law enforcement experience with a record of progressive advancement, including 8-10 years 
of management experience.   
 
Dependent upon experience and qualifications, the salary range is $70,791-110,409, along with a gen-
erous fringe benefits package. 
 
As a condition of employment, applicants should be prepared for a background check that includes: 
fingerprint/criminal history check, driver’s license check, polygraph, credit history check; medical 
exam and complete POST review.   
  
The Georgia Association of Chiefs of Police will be assisting the City with an Assessment Cen-
ter for selecting the City’s next Police Chief.  

 JOB 
POSTINGS cont’d 

http://www.gachiefs.com
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Asset Forfeiture - 
Your Obligation 

To: All Active, Professional and Life Members 
From: Frank V. Rotondo, GACP Executive 
Re: Your Obligation Under OCGA 16-13-49(u)(4)(D)(iii) 
Date: May 5, 2011 
_____________________________________________________________________ 

 
During this year’s legislative session I heard rumblings that there would be an attempt 
to curtail local law enforcement from using ―assets‖ obtained through our state’s civil 
asset forfeiture laws by modifying or eliminating such state laws.  Fortunately, this 
did not occur but I have been told that next year might be a different story.   
 
A public interest law firm, the Institute for Justice (IJ), has filed law suits against 
several governments in the State of Georgia as well as other states proclaiming that 
government(s) are not transparent with respect to ―where they spend the money ob-
tained from assets.‖ According to the IJ, a random sampling of 20 Georgia law enforce-
ment agencies revealed that only two (2) were complying with the law. 
 
The bottom line is…please comply with the spirit and the letter of the current law or 
you just might see our state’s asset forfeiture law ―disappear.‖ 
 
As an FYI, below is a copy of the Georgia code dealing with assets forfeiture.   
 
OCGA 16-13-49(u)(4)(D)(iii) requires that: 
 
"Any local law enforcement agency receiving property under this subsection shall sub-
mit an annual report to the local governing authority. The report shall be submitted 
with the agency's budget request and shall itemize the property received during the 
fiscal year and the utilization made thereof." 
 
The property referred to in this subsection is "anything of value and includes any in-
terest in anything of value, including real property and any fixtures thereon, and tan-
gible and intangible personal property, including but not limited to currency, instru-
ments, securities, or any other kind of privilege, interest, claim, or right," OCGA 16-13-
49(a)(9), which is forfeited pursuant to subsection (d) the Georgia Controlled Sub-
stances Act. 
 
Property which is received by a law enforcement agency following a forfeiture action 
under the following statutes should also be reported because these statutes expressly 
incorporate the procedures of OCGA 16-13-49 by reference: 

(continued on page 25) 
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OCGA 10-1-454 (forged or counterfeited trade marks, service marks, etc.) 
OCGA 16-5-44.1 ("property which is used, intended for use, derived, or  
   realized, directly or indirectly, from" motor vehicle hijacking) 
OCGA 16-6-13.3 (pimping persons who are under the age of 18) 
OCGA 16-7-95 (bombs & explosives) 
OCGA 16-8-5.2(e) (retail property fencing) 
OCGA 16-8-60(f) (criminal reproduction of recorded material) 
OCGA 16-9-4(h) (manufacture, sale or distribution of false identification documents) 
OCGA 16-12-100(e)(4) & (f) (sexual exploitation of children) 
OCGA 16-13-30.1 (noncontrollable substances) 
OCGA 16-13-30.2 (imitation controlled substances) 
OCGA 16-13-32.1(e) (drug related objects) 
OCGA 16-15-5 (gangs) 
 
In addition, OCGA 36-80-21(e), enacted by Ga. L. 2010, p. 519, provides: 

Asset Forfeiture - 
Your Obligation cont’d. 

http://www.gachiefs.com
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Important reminder... 

GACP NEWSGACP NEWSGACP NEWS   

Please be aware that due to the increasing 

rate of mail services and the demand for 

quicker and faster processing, the Georgia  

Association of Chiefs of Police office no long-

er sends out correspondence via US postal 

service or by fax.  All forms and renewals will 

be broadcasted and distributed via email 

from the GACP office. Please be sure to keep 

our office up-to-date on any changes in your 

contact information, most importantly, your 

email address. We hope this will help stream-

line our communications with your agency or 

company.  Please let us know if you have any 

questions about this process. 

http://www.gachiefs.com
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When President George H.W. Bush signed the AMERICANS WITH DISABILITIES ACT in 
1990 the news media panted with feverish predictions about how this new anti-discrimination 
law would revolutionize the workplace for both disabled workers and applicants and their 
employers. They predicted that this would become an ―attorney’s full-employment act‖ (Ed. 
Note: From their lips to God’s ears!) History, however, has a nasty habit of surprising us. 

 
In the eighteen year period following the adoption of this landmark legislation the legal 

pundits’ dark predictions of a litigation explosion turned out to be mostly duds. The Supreme 
and federal appellate courts enforcing the ADA had created such restrictive and narrow 
interpretations of the Acts vague, ambiguous and seemingly-contradictory employee/applicant 
coverage provisions that, by 2008, the ADA’s employment law provisions had been relegated to 
a practically-irrelevant recital of Congressional good intentions. 

 
To succeed, a plaintiff had to prove both that he was so limited or restricted in ―major 

life activities‖ that he was ―disabled‖ and that he was ―qualified‖ for the position he was seeking 
to get or hold. This meant he had to show that he was able ―with or without reasonable 
accommodation‖ to perform the ―essential functions‖ of the position. To paraphrase St. Matthew, 
it was easier for a camel to pass through the eye of a needle than for an ADA plaintiff to survive 
summary judgment – especially here in our own very conservative Eleventh Circuit. 

 
The congressional response to this state of affairs came in the AMERICANS WITH 

DISABILITIES ACT AMENDMENT ACT OF 2008. The new law amended both the ADA and its 
predecessor the REHABILITATION ACT (which applies to every agency receiving federal funds 
through grants or contracts). The new statute actually did very little to make the old law’s 
coverage provisions more precise, clear or understandable. With what has become typical of our 
federal lawmakers’ indolent irresponsibility (some would call it ―legislative malpractice‖), 
Congress set forth a host of new exhortations directing the courts and the EEOC to give the 
ADA’s coverage provisions the most inclusive and broadest meanings, so that its protections 
would cover the largest possible categories and numbers of potential plaintiffs. Congress also 
directed the courts and federal agencies enforcing the law to focus their inquiries not on whether 
the plaintiff is covered by the Act and entitled to its protections, but rather on whether the 
employer has fulfilled its obligations under the law. It directed the EEOC to publish new 
guidelines for employers to assist them and the courts to understand this newly-expansive 
application of the ADA’s prohibitions and affirmative obligations. 

 
The ADAAA’s ―other shoe‖ has finally fallen. The EEOC’s Guidelines for interpreting 

the Rehabilitation Act, ADA and ADAAA finally have been published and have 
taken effect. (continued on page 31) 

 

Michael A. Caldwell, JD 
General Counsel, GACP  

DeLong, Caldwell & Bridgers, LLC 
Suite 3100 

101 Marietta Street, NW 
Atlanta GA. 30303 

(404) 979-3150 

THE OTHER SHOE FALLS 
The EEOC Issues New ADAAA Regulations 

 GENERAL COUNSEL 
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With its typical alacrity, the EEOC took over two years to publish the new rules. The Guidelines 
reflect the ADAAA's broader definition of "disability." As a consequence many more individuals 
will be considered to have covered disabilities and will qualify for protection under the ADA. 

 
As employers, Chiefs generally will need to shift your approach to ADA issues from one 

focusing on determining and verifying that a person actually has disability covered under the 
ADA to one that uses the interactive process to see if there exists a reasonable and effective 
accommodation to the individual employee’s mental or physical condition that will allow an 
employee to perform the essential functions of his or her job. 

 
In keeping with the Congressional directive of the ADAAA, the EEOC maintains that 

under the ADAAA, the primary focus in disability discrimination cases should be on the issue of 
whether the employer has complied with its obligations under the ADA and whether 
discrimination has occurred, rather than on whether an individual meets the definition of a person 
with a disability. It maintains that determining whether an individual’s condition meets the definition 
of disability under the ADA "should not demand extensive analysis." 

 
The EEOC’s Rules of Construction 
 
The EEOC’s new regulations provide nine "rules of construction" that must be applied to 

determine whether an employee’s impairment substantially limits a major life activity. They also 
attempt to clarify the coverage question concerning an employee who falls under the ―regarded as 
disabled‖ part of the definition of individual with a disability by stating that this analysis is not 
relevant when determining an employee’s coverage under the "regarded as" prong of the 
disability definition (i.e., an impairment isn't required to actually substantially limit a major life 
activity to be covered under the "regarded as" disabled definition). 

 
Rule 1. The term "substantially limits" shall be construed broadly in favor of expansive 
coverage, to the maximum extent permitted by the terms of the ADA. "Substantially limits" is 
not meant to be a demanding standard. 
 
Rule 2. An impairment is a disability if it substantially limits the ability of an individual 
to perform a major life activity as compared to most people in the general population. An 
impairment need not prevent, or significantly or severely restrict, the individual from 
performing a major life activity in order to be considered substantially limiting. 
Nonetheless, not every impairment will constitute a disability within the meaning of this 
section. 

 
The EEOC noted that "substantially limits" is intended to be a lower threshold than 
"prevents" or "severely or significantly restricts" as prior Supreme Court decisions and 
EEOC regulations had defined the term. 

 

Rule 3. The primary object of attention in cases brought under the ADA should be 
whether covered entities have complied with their obligations and whether discrimination 
has occurred, not whether an individual's impairment substantially limits a major life 
activity. Accordingly, the threshold issue of whether an impairment "substantially limits" 
a major life activity should not demand extensive analysis. 

 
Rule 4. The determination of whether an impairment substantially limits a major life 
activity requires an individualized assessment. However, in making this assessment, the 
term "substantially limits" must be interpreted and applied to require a degree of 
functional limitation that is lower than the standard for "substantially limits" applied prior 
to the ADAAA. 

 

(continued from page 30) 

(continued on page 32 
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Rule 5. The comparison of an individual's performance of a major life activity to the 
performance of the same major life activity by most people in the general population 
usually will not require scientific, medical, or statistical analysis. The regulations, 
however, do not prohibit the presentation of scientific, medical, or statistical evidence to 
make such a comparison where appropriate. 

 
Rule 6. The determination of whether an impairment substantially limits a major life 
activity shall be made without regard to the ameliorative effects of mitigating measures. 
However, the ameliorative effects of ordinary eyeglasses or contact lenses shall be 
considered in determining whether an impairment substantially limits a major life 
activity. 

 
Under the amended ADA, employers cannot consider the ameliorative effects of mitigating 
measures (i.e., medication or a device that improves an impairment) when determining 
whether an impairment is a disability. For example, an employer may not consider an 
individual's use of insulin to control his diabetes when determining whether the diabetes 
substantially limits the major life activity of eating. 

 
“Non-ameliorative effects.” According to the EEOC's interpretive guidance, non-
ameliorative 
effects may be considered in determining whether an impairment is substantially limiting.  
A non-ameliorative effect includes negative side effects of medicine, or other burdens  
associated with selecting a particular treatment regime, or method and include complications  
that arise from surgery. 

 
Rule 7. An impairment that is episodic or in remission is a disability if it would 
substantially limit a major life activity when it is active. 

 
Rule 8. An impairment that substantially limits one major life activity need not 
substantially limit other major life activities in order to be considered a substantially 
limiting impairment. 

 
Rule 9. The six-month "transitory" part of the "transitory and minor" exception to 
"regarded as" coverage does not apply to the definition of "actual disability" or "record of 
disability." The effects of an impairment lasting or expected to last fewer than six months 
can be substantially limiting. 

 
(Under the "regarded as" prong of the ADA, the only type of impairment that can't form the 
basis for a "regarded as" claim is one that is both transitory and minor. Rule 9 clarifies that 

this does not apply to "actual disability" or "record of disability" cases. 
 

Steps Police Agencies Should Take 
 
1. Train supervisors and managers about complying with the amended ADA, in 
particular about: 

a. The interactive process 
b. Requests for accommodation 
c. Types of reasonable accommodation 
d. No retaliation  

(continued from page 31) 
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2. Check personnel record keeping processes to ensure adequate documentation of: 

a accommodation requests 
b. steps in the interactive process 
c. reasons for granting/denying an accommodation request. 

 
3. Check equal employment/nondiscrimination policies to make sure they comply 
with the amended ADA and regulatory requirements. 
 
4. Review job descriptions to ensure regulatory compliance—detailing the essential 
functions in a job description will help ensure that applicants and employees with 
disabilities are not discriminated against because they cannot perform marginal job 
duties. 
 

Below are some questions about the ADAAA and the EEOC’s answers to the questions. 
Hopefully they will clarify rather than confuse the reader. 

 
Why did Congress pass the ADAAA? 

 
Among the purposes of the ADA Amendments Act (ADAAA) is the reinstatement of a 
"broad scope of protection" by expanding the definition of the term "disability." Congress 
found that persons with many types of impairments—including epilepsy, diabetes, multiple 
sclerosis, major depression, and bipolar disorder—had been unable to bring ADA claims 
because they were found not to meet the ADA's definition of "disability." Yet, Congress 
thought that individuals with these and other impairments should be covered. 

 
As a result of the ADAAA and EEOC's final regulations, it will be much easier for 
individuals seeking the law's protection to demonstrate that they meet the definition of 
"disability." As a result, many more ADA claims will focus on the merits of the case. 
 

What are "major life activities"? 
 
The final regulations provide a non-exhaustive list of examples of major life activities: 
caring for oneself, performing manual tasks, seeing, hearing, eating, sleeping, walking, 
standing, sitting, reaching, lifting, bending, speaking, breathing, learning, reading, 
concentrating, thinking, communicating, interacting with others, and working. Most of 
these examples are not new. 

 
However, the final regulations also state that major life activities include the operation of 
major bodily functions, including functions of the immune system; special sense organs 
and skin; normal cell growth; and digestive, genitourinary, bowel, bladder, neurological, 
brain, respiratory, circulatory, cardiovascular, endocrine, hemic, lymphatic, 
musculoskeletal, and reproductive functions. The final regulations also state that major 
bodily functions include the operation of an individual organ within a body system ( e.g., 
the operation of the kidney, liver, or pancreas). 

 
As a result of the ADAAA's recognition of major bodily functions as major life activities, it 
will be easier to find that individuals with certain types of impairments have a disability. 

   

(continued from page 32) 
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When does an impairment "substantially limit" a major life activity? 
 
To have an "actual" disability (or to have a "record of" a disability) an individual must be 
(or have been) substantially limited in performing a major life activity as compared to most 
people in the general population. Consistent with the ADAAA, the final regulations adopt 
"rules of construction" to use when determining if an individual is substantially limited in 
performing a major life activity. These rules of construction include the following: 

 
An impairment need not prevent or severely or significantly limit a major life activity to be 
considered "substantially limiting." Nonetheless, not every impairment will constitute a 
disability. 

 
The term "substantially limits" should be construed broadly in favor of expansive 
coverage to the maximum extent permitted by the terms of the ADA. 

 
The determination of whether an impairment substantially limits a major life activity 
requires an individualized assessment. 

 
In keeping with Congress' direction that the primary focus of the ADA is on whether 
discrimination occurred, the determination of disability should not require extensive 
analysis. 

 
Although determination of whether an impairment substantially limits a major life activity 
as compared to most people will not usually require scientific, medical, or statistical 
evidence, such evidence may be used if appropriate. 
 

May the positive effects of mitigating measures be considered when determining whether 
someone has a disability? 

 
No, except for ordinary eyeglasses or contact lenses. The ADAAA and the final regulations 
direct that the positive (or ameliorative) effects from an individual's use of one or more 
mitigating measures be ignored in determining if an impairment substantially limits a major 
life activity. 
 

Do the regulations give any examples of specific impairments that will be easily concluded 
to substantially limit a major life activity? 

 
Yes. The regulations identify examples of specific impairments that should easily be 
concluded to be disabilities and examples of major life activities (including major bodily 
functions) that the impairments substantially limit. The impairments include: deafness, 
blindness, intellectual disability (formerly known as mental retardation), partially or 
completely missing limbs, mobility impairments requiring use of a wheelchair, autism, 
cancer, cerebral palsy, diabetes, epilepsy, HIV infection, multiple sclerosis, muscular 
dystrophy, major depressive disorder, bipolar disorder, post-traumatic stress disorder, ob-
sessive-compulsive disorder, and schizophrenia. 

(continued from page 33) 
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