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Message from the  President 
My term as your president is shortly coming to completion.  This year has 
been filled with many tasks and opportunities for me.  I have certainly  
enjoyed this time and would like to thank the Executive Board Members, 
Executive Director Frank Rotondo and the GACP staff, Committee  
Chairpersons and District Representatives for all their support during 
this past year. 
 
Shortly after I became President, a committee was formed to create a 
“White Paper” - Analysis of the Peace Officer and Prosecutor Training 
Fund (POPTF). This white paper, I believe, was instrumental in the draft-
ing of HB 811, Budgetary and Financial Affairs.  Although the bill did not 
pass this year, this bill and white paper did serve as a reminder to several 
State Senators and Representatives of our needs for training funds for Law 
Enforcement/Public Safety and the source for the funding.  Again, a spe-
cial thanks to Robert R. Friedmann and Milton E. Nix, Jr. (Co-Chairs) 
and the committee members for increasing the knowledge of all Georgia 
stakeholders relating to the administration of the training funds collected 
under the POPTF.   
 
This year’s State legislative session was a learning experience for me and 
one I will not soon forget.  Executive Director Frank Rotondo did another 
remarkable job keeping us informed with his legislative updates and 
emails.      I am proud of our Association members; together, we let our 
voices be heard on very important legislative topics which affected the 
way we perform our duties in police services and public safety.   
I was not able to attend as many of the District meetings as I would have 
liked, but of the one’s I did, it was good to see the Chiefs in attendance 
and their selection of training topics was beneficial.   I encourage you to 
attend and be part of every meeting in your district.  Communicating and 
sharing your successes and problems at the district meeting may give you 
the edge you need in solving certain crimes.  This exchange of information 
will assist you in providing citizens in your city with a safer living envi-
ronment.   
 
I want to thank Kenny Smith, City Manager for the City of Griffin, for  
facilitating our 2012 Goals Conference.  The conference was attended by 
several Chiefs.  I know In-Coming President, Frank Waits, appreciated all 
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the input and suggestions provided during this  
conference. 
 
In just a couple of weeks, July 22-25 2012, our  
Summer Training Conference will be in Savannah.  
This conference mark’s the 50th Anniversary of our 
great association.  I think the first group of Chiefs 
who gathered together and started our association 
would be very proud of the accomplishments we 
have obtained in this time.  I look forward to seeing 
everyone at the conference.   
 
As leaders in our great profession, it is our duty to 
serve ethically, with truthfulness and honesty in  
every deed.  GACP promotes these ideals, making  
us one of the most well respected Chief’s Associa-
tions in America. 
 
I am looking forward to the leadership of President 
Frank Waits. Under his guidance, our association 
will continue forward in accomplishing our  
association’s mission and goals. 
 
Thank you for the opportunity to serve as your Presi-
dent.  It has been a privilege and an honor. 
Respectfully, 

Director Stan York 
GACP President 
2011-2012 

visit us on the web! 

www.gachiefs.com 

http://www.gachiefs.com
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I enjoy writing newsletter articles; however, I am hoping that you are not skipping 
the reading of many of GACP’s emails that we send out weekly thinking that a quick 
newsletter article will keep you abreast of law changes and provide you with associ-
ation information and training opportunities.  What I am trying to say is, please 
read the information we send to all of our members at various times during the week 
because much of the information we are providing by email is time sensitive.   Over 
the past few years, with the proliferation of emails being sent to you from all parts of 
the world, I fear that some of the important GACP emailed information is being dis-
carded.  I say this because if you are like me, you probably receive over 100 emails a 
day.  Just reading those emails and having to respond to many of them takes time 
and eats up a good part of each day.   
 
Several years ago, knowing that emails are considered by many to be a blessing  
and that they are also considered to be a curse if not managed correctly, I developed 
a policy that the GACP staff is to follow regarding the distribution of emails and the 
release of members’ email addresses.  Basically, if we are being asked to generate and 
send out an email, it must conform to our core mission.  You should know that if we 
are asked for our members’ email addresses, as a general rule, we do not release email 
addresses unless it is a government agency with a specific need to know your email 
address.  I have to admit that my own policy concerns me when I am asked by a 
member to send out a death notice on a law enforcement officer who is not a  
member of our association.  Additionally, I feel very uncomfortable when I am asked 
for our email database so that someone can do a research project.  What appears to 
be an unwillingness to share GACP resources is really based on the fact that we are 
a professional association and not a fraternal association.  Needless to say, you can 
call me and ask for some special consideration; however, please don’t be upset if 
your request is denied.  
 
While I opened this newsletter article with what might be misunderstood as a hard-
line approach to GACP’s database control, allow me to accent just a few of the 
emails we sent out during the month of June which I deemed to be important emails 
that fit into our core mission:  general law changes that occurred during the last leg-
islative session such as the Criminal Justice Reform Bill, special notifications such as 
the Georgia Pharmaceutical Board’s emergency rule dealing with respect to synthet-
ic cannabinoids, upper level/CEO job announcements, management training open-
ings, Homeland Security information, and the list goes on. 
 
Last year the GACP general membership elected an outstanding leader to serve  
as GACP’s 4th Vice President, Acworth Police Chief Mike Wilkie.  All of us were 
looking forward to Chief Wilkie serving the GACP for many years but as life would 
have it, Chief Wilkie, who recently received his PhD, was offered a position as the 
Chair of the Department of Criminal Justice at the prestigious Bob Jones University 
in South Carolina.  Therefore, we regretfully must say goodbye to this outstanding 
chief and GACP leader.  The timing of his departure as a police chief in Georgia and 
as a member of the GACP Executive Board required us to examine the GACP’s  
Constitution and By-Laws to determine how his position on the Executive Board is 
to be filled.  Based on our attorney/parliamentarian’s findings, we will be holding an 
election at our summer conference for two openings whereas the candidate with the 
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highest number of votes will become GACP’s 3rd VP while the candidate with the second highest number  
of votes becomes GACP’s 4th VP.  Additionally, based upon the timing of Chief Wilkie’s departure, the 
GACP Constitution states no other applicant could declare themselves to be a candidate for office.  There-
fore, the two candidates who had both announced their desire to seek office by the deadline specified in  
the Constitution will be competing for your vote.  The two candidates are Chief Steve Heaton of the 
Fayetteville Police Department and Chief George Turner of the Atlanta Police Department.   Remember…
your vote counts! 
 
In this newsletter will be printed Stan York’s last article as the President of the GACP.  I know that the  
entire Board feels the same way that I do about Stan, for he is a top quality person who is committed to the 
GACP and law enforcement excellence.  Additionally, our Immediate Past President, Chief Woody Blue, 
will be leaving the Board.  In fact, Woody has been a little quiet lately since leaving his position as the police 
chief of Milledgeville to take over the helm of the East Point Police Department.  It seems that East Point is 
keeping Woody busy and despite the urging, Woody laughs when it is suggested to him that he run again 
for the Board.   
 
Our conference is around the corner and so far the numbers look good giving me the impression that our 
50th anniversary celebration at the conference will be a gala event.  So until then…wishing you all well. 
 
Respectfully, 
 
 
Frank Vincent Rotondo 
GACP Executive Director 
 
 
 
 
 
 
 

(continued from page 4) 
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PowerDMS 
 
Power Standards is in operation for the Georgia Law Enforcement Certifi-
cation Program, 5th Edition. It will be shown as GLECP to be consistent 
with past referrals. Any agency may view the Standards freely, but only 
users contracted with PowerDMS may utilize the features of the program. 
Requests should be initiated through PowerDMS and they will notify this 
office. The program administrators will need to grant permission to access 
the program. 
 
5th Edition 
 
Agencies need to be aware of the fact that everyone must be using the 5th 
Edition. If you have questions about changes from the 4th to 5th Editions, 
please call me at 770-495-9650. You also may contact members of the 
State Certification Committee or an experienced assessor, if I am not 
available Most issues are discussed and training is offered by GPAC. This 
organization meets every other month and all State Certified agencies and 
those seeking State Certification should join and attend on a regular basis.  
 
Annual Vehicle Pursuit - 2011 
 
The annual pursuit analysis has been completed and can be viewed in the 
Members Only section of the website. The most obvious thing I find in the 
pursuit reports is consistency. 
 
The average number of pursuits reported per agency was 7.22. Agency av-
erages have remained between 7 and 8 since 2008.  However, this figure is 
misleading in some respects. The range of pursuits varied widely from 0 to 
78. The mode was actually “0” and that has been consistent since the an-
nual report has been a State Certification requirement. Many of those 
showing “0” pursuits were limited service agencies. The “mean” average is 
simply totaling the reported pursuits and dividing that number by the 
number of reporting agencies. In some cases the mean is more important 
than in others. 
 
The one thing I would personally like to see is a reduction in the number 
of pursuits initiated for traffic offenses only. This has been running at 
about 60% for each reporting year. It is clear to me that there are many 
instances where the erratic driving is life threatening and a failure to at-
tempt a stop would be as dangerous, or more dangerous, than initiating a 
pursuit. It is a no win situation for the officer and citizen.  
 
It is logical that the length of the pursuit and speed of the pursuit play an 
important role in the risk to the suspect, passengers, officers and 3rd par 
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ties. But based on reports received, pursuits last for less than five minutes and the length is less than five miles in a 
vast majority (80%) of cases. And even though most pursuits are relatively of short duration, in 2011, 178 pursuits 
ended as a traffic crash. 
 
I would encourage each agency to take a close look at their pursuits and set realistic goals to reduce the number 
and danger involved. At the very least, a supervisor should be able to call off the pursuit with no negative impact 
on his or her status.  
 
22% of pursuits are from 0800 hours to 1600 hours. 36% of pursuits are from 1600 to 2400 hours. About 40% of 
pursuits occur from 2400 hours to 0800 hours. 
 
91% of the known suspect drivers were male, only 9% female. The percentage of female suspects has increased by 
1% each year since 2008. This would appear to be an upward trend but for the fact that in 2007 female suspects 
also accounted for 9% of the pursuits. 
 
Pursuit reports indicate that we lost one officer in a 2011 pursuit. This was the first officer reported killed in a pur-
suit since State Certified agencies have been submitting pursuit reports. Some would say that only losing one of-
ficer after almost 3700 reported pursuits was pretty good statistically. Most officers would agree that eventually 
an officer would have been killed in a pursuit, but when she died, it was one too many. 
 
18 officers received pursuit related injuries in 2011, 73 suspects or passengers were injured and 11 suspects or pas-
sengers were killed. These figures are consistent with past years. Once again, this can be viewed as good statisti-
cally (11/3700) or just over a quarter of one percent killed in a pursuit related death.  
 
When we pursue we know someone might be killed, but we do not know who. When we do not pursue we know 
someone may still be killed, but we do not know who. So far as I know there is no way to tell, for sure, if in the 
long term, fewer pursuits mean less deaths. But we must continuously work to minimize the number of injuries 
and deaths to fulfill our duty to protect life and property. 
 
Training 
 
We have tentative plans to hold the next Certification Managers and Assessors training sometime in early fall. We 
also still plan to hold our first Assessor Refresher training later this year. Please check our website for notification 
of these classes. If you need to be sure of receiving this training due to a new assignment or change of personnel, 
please contact Donna at 770-495-9650, and get on a tentative list for these classes. Class size will be limited to 
about 35 individuals. 
 

 

 
 

D. Mike Edwards 
Director, State Certification 
 

State Certification Director’s Corner  (continued from page 6) 
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In just a few short weeks the summer training conference will be upon us.  Our  
attendance continues to grow and the support of the exhibitors is strong.  It is  
because each of you remains engaged with this association and continues to do 
business with vendors that support us.  Without this synergy, we simply would not 
have the strongest professional law enforcement association in the country.  Take a 
bow, you deserve it. 
 
Training budgets have taken a beating for the past several years which would  
lead you to believe that our turnout at all our conferences and seminars would be 
less.  That simply isn’t the case, maybe because part of our mission is to “increase 
the levels of police professionalism, improve the level of training, and enhance  
educational credentials and professional development for law enforcement  
executives.”  Georgia POST’s mission is very similar in that they “provide the  
citizens of Georgia with qualified and professionally trained peace officers.”   
For chiefs and command staff personnel one of the ways to do this is to provide 
training programs geared towards continuing your professional development.   
This is accomplished with our training conferences where you learn the knowledge, 
skills and abilities to do your specific and challenging job.  In addition, you have  
the ability to network with hundreds of other law enforcement professionals.   
Not a bad deal. 
 
We believe that GACP has been very pro-active in making sure everyone who  
wishes to attend the summer conference is properly advised of the registration 
deadlines.  Our cutoff dates are very important since so many decisions have to be 
made to make sure we are in sync with the hotels, convention center, and you, our 
members.  The online hotel reservation service, Passkey, plays a vital role in the en-
tire room reservation process, which is one of the reasons why you received several 
emails and a fax, as a reminder to register before June 20th.  We use four different 
properties for hotel rooms which provide many options and I’m optimistic that you 
all are satisfied with your selection. 
 
The seminars that were put together in April and May were very successful.  Many 
of our members ask for training programs around the state and we try to fulfill 
those needs.  GACP will offer additional training opportunities towards the end of 
the year for those of you who are unable to make the conference.  
 
Once again, thank you for your support of the association and our faithful exhibi-
tors. We look forward to seeing you in just a few short weeks! 
 

 
Paul 
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Georgia Operation Lifesaver is a nonprofit safety education  

organization for highway-rail grade crossing safety and trespass  

prevention.  GACP is a proud sponsor of Georgia Operation Lifesaver! 

 

Free programs are presented to schools, businesses and civic  

organizations as well as specialized programs for  law enforcement  

and emergency responders. To request a free presentation, or to 

learn more about Operation Lifesaver in Georgia, contact:  

 

Georgia Operation Lifesaver 

770-393-2711  E-mail gaol@mindspring.com 

Or visit www.georgiaol.org 

http://www.safariland.com
http://www.isc-impact.com
http://www.georgiaol.org
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There is still time to register for GACP’s upcoming 

2012 SUMMER TRAINING CONFERENCE! 
The dates of the conference are  

July 22 - 25, 2012. 
 

For updates and hotel information, please visit our website at 
http://www.gachiefs.com/MeetingsConfs_STC_Attendees.htm 
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 June 26, 2012 
 
 
  Dear GALEC Chaplains, 
 
 

 Summer is here and it is HOT! August is just around the corner and that means it is time  
 for our annual GALEC Chaplain Training. This year’s training will be at the Georgia Baptist  

Conference Center in Norman Park, GA. The dates are August 12-16 for the Basic class  
and August 13-16 for the Advanced class.  
 
Your officers have worked hard this year to put together a great week of training. It is  
my desire to have GALEC be the premier training arm for chaplains in the state of  
Georgia. For that to happen, we need for every member of GALEC to attend the training,  
and then go back to your community and share with other chaplains. It has been my  
goal the past two years to see us close to 100 mark with our attendance. So, contact a  
fellow chaplain and meet each other at Norman Park in August. 
 
We will be offering four hours of training that is designed specifically for Fire Department  
Chaplains. Next year we hope to offer four hours of training for Detention Center  
Chaplains and eight hours for Fire Department Chaplains. The following year, our goal is  
to provide eight hours of training for both Fire Department and Detention Center  
Chaplains. 
 
You can go on the website at galec.info and find the registration form under the  
“TRAINING” tab. Fill it out and send in your money. Don’t be late! Hurry! Get it in today!  
If you have any questions, please feel free to contact me at pastor@cedarhillbaptist.com  
or 423-421-3402. 
 
It has been my privilege and honor to serve as your president these past two years.  
I look forward to seeing each of you in Norman Park. YOU are what makes GALEC  
what it is! Thank you for all you do! 
 
 
Sincerely, 

Neal Brown 
 

Chaplain Neal Brown 
GALEC President 

Georgia Association of  

Law Enforcement Chaplains  

P.O. Box 503  

Flowery Branch, Ga 30542 

423-421-3402 
 

mailto:pastor@cedarhillbaptist.com


 

www.gachiefs.com    •    Page 12    •    3rd Quarter Newsletter 

 
Law enforcement executives are familiar with the issues that arise when police officers engage in 
misconduct.  Dealing with misconduct and imposing discipline consumes time and resources, and 
it affects the operations of the department.  Beyond that, when misconduct comes to the attention 
of the public, it undermines the credibility of the department and damages the integrity of the pro-
fession.  When the media covers a story involving police misconduct, the public may tend to view it 
as a widespread problem resulting in a broad-brush presumption that all cops are bad.  It gives rise 
to the question of who is policing the police. 
 
In Georgia, the Police Officer Standards and Training Council, or POST, is charged with investigat-
ing acts of misconduct that fit the criteria defined in O.C.G.A. Title 35.  POST does not investigate 
all acts of misconduct, but when it does, can the police profession in Georgia as well as the general 
public have confidence that discipline is fairly and consistently imposed? 
 
The four categories of disciplinary action POST will consider are revoking certification, denying 
certification, probation, or sometimes taking no action. The discipline imposed by POST depends 
on the type of offense by the officer and, to some extent, the discipline imposed by the agency.  Cer-
tification means the officer possesses arrest authority and the loss of that certification means the 
individual cannot work as a law enforcement officer in this state.   
 
A study of POST disciplinary records from FY 2009-2010 revealed that 454 law enforcement offic-
ers were disciplined.  Corrections officers and others disciplined by POST in that year were omit-
ted from this study.  The top four offenses in that year included deception during an internal affairs 
investigation, acts of sexual misconduct, DUIs while off duty, and untrue or deceptive statements 
which differed from lying during an IA only by the level of the formality of the inquiry.   
 
It is beyond the limitations of this article to detail all of the data, but certain trends are briefly sum-
marized.  POST treated deception in an IA very severely.  67% of these offenses were met with 
POST revoking the certification of the offender.  In the remaining cases, POST either imposed pro-
bation or took no action by accepting the agency discipline which, in every case, had involved ter-
mination.  Sexual misconduct acts resulted in a 69% revocation rate.  In each of the remaining cases 
where other discipline was imposed, the individuals involved were usually either terminated or re-
signed in lieu of termination.  DUI offenses were generally met with a combination of probation for 
24 months and alcohol abuse counseling.  For the offense of untrue or deceptive statements, POST 
discipline was generally equally divided between its four categories depending on the circumstanc-
es and agency disciplinary action.   
 
Additional information was evaluated from a survey conducted of the members of the Georgia As-
sociation of Chiefs of Police.  The survey was distributed electronically in the spring of 2011, and 
garnered a 48% response rate.  The survey provided information on the perceptions of the respond-
ents on the fairness, consistency, and predictability of POST-imposed discipline.  The majority of 
the respondents were chiefs of police with 30+ years of experience.  On the question of the fairness 
of POST discipline, almost 63% agreed that it was fair.  Almost 53% agreed that it is consistent  

Who’s Policing the Police? 

An Article by Chief Mike Wilkie, PhD 

(continued on page 13) 
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with less than 18% in disagreement, and 48% agreeing that POST discipline is predictable.  Over 
30% had no opinion on this particular question. 
 
Probably the most significant finding of the survey was the view of the need of more mandatory 
ethics training in Georgia law enforcement.  Over 87% of the respondents agreed that there is a 
need for more ethics training for Georgia law enforcement.   
 
As serious as the issue of misconduct is, it was encouraging that the data revealed that of the over 
58,000 officers certified by POST, only 454 committed an act of misconduct serious enough to rise 
to the level of POST discipline.  Statistically, that measured to less than one percent.  The data sup-
ports the fact that in Georgia, officers engaged   

Who’s Policing the Police? 
(continued from page 12) 
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Homeland Security Update 
 
In an effort to keep GACP’s membership updated regarding various Homeland 
Security initiatives, this quarter’s newsletter article features the Georgia Infor-
mation Sharing and Analysis Center (GISAC) and the Georgia Terrorism Intelli-
gence Project or GTIP.  The GISAC is one of 72 U.S. Department of Homeland 
Security recognized fusion centers in the United States.  GISAC was created  
by state and local agencies to enhance information and intelligence sharing  
between local, state, and federal agencies.  GISAC's primary mission is to serve  
as the state's focal point for the collection, assessment, analysis, and dissemina-
tion of all crimes intelligence relating to Georgia.  GISAC works closely with  
local, state and federal law enforcement, public safety and homeland security 
agencies as well as private sector organizations.  Connectivity with these a 
gencies is at the core of GISAC’s ability to analyze, correlate, validate, and  
disseminate critical intelligence.  Below is an example of how GISAC  
follows-up on tips reported to GISAC. 
 

Combating Terrorism in the Information Age 
 
A tip comes in to the Georgia Information Sharing and Analysis Center (GISAC).  
A concerned store owner has reported a suspicious purchase of acetone, too large 
for personal use and a known ingredient in homemade bombs, to a local police 
department.  The police department in turn passes the information to GISAC  
and reports are created in two secure, web-based systems, the SAR Vetting  
Tool (SVT) and the Homeland Security Information Network (HSIN).  The  
first system, SVT, allows GISAC to manage tips internally and share appropriate 
tips with fusion centers around the country.  The second system, HSIN, allows 
over 200 law enforcement agencies in Georgia to view the tips and leads submit-
ted to GISAC. 
 
After the reports are created, GISAC analysts run checks on the individual’s 
 license plate, identify the individual, and run a criminal background check.   
The analysts make a request to other relevant states for additional background 
checks.  Updates are made in SVT and HSIN noting pertinent information  
garnered from research and analysis so that local law enforcement agencies in 
Georgia can log on and stay informed.  The actual results of the background 
checks are maintained separately at GISAC and are available upon request and 
with a need to know. 
 
As in the real-world incident this scenario was based on, GISAC Special Agent  
in Charge Denise Norman, ASAC Cindy Ledford or ASAC Scott Dutton would 
determine whether the investigation had reached the threshold of reasonable 
suspicion of criminal activity.  If it had, either a Georgia Bureau of Investigation 
(GBI) or Federal Bureau of Investigation (FBI) case would be opened.  A tip that, 
through investigation, failed to meet the threshold of reasonable suspicion would 
be purged of any personally identifying information within ninety days.  Accord-
ing to SAC Denise Norman “as we investigate and  
 

(continued on page 19) 
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analyze incoming tips and leads, we must do so in a manner that balances the potential value of 
each tip with every individual’s right to privacy.” 
 
This is a typical case at GISAC, the primary repository for state homeland security intelligence.  
With representatives from the GBI, the Georgia Emergency Management Agency - Office of  
Homeland Security, Georgia State Patrol, Georgia Association of Chiefs of Police, Georgia  
Sheriff’s Association, the Georgia State Firefighters Association, and the Georgia Department of 
Corrections, GISAC is the main clearinghouse and processing center for terrorism related infor-
mation and intelligence in Georgia.  Working closely with the FBI’s Atlanta Joint Terrorism Task 
Force (JTTF) and local law enforcement agencies, GISAC completed over 550 threat assessment 
investigations and issued 185 bulletins, special alerts, and open source reports in FY 2011.  
  
Key to GISAC’s success is the Georgia Terrorism Intelligence Project (GTIP), a partnership of state 
and local law enforcement agencies whose primary goal is the timely sharing of homeland security 
tip and lead information between local law enforcement agencies and GISAC.  GTIP has increased 
the intelligence capabilities of partner law enforcement agencies by providing state-of-the-art 
equipment, access to commercial information database services, and advanced analytic training.  
Administered by Program Manager and former GBI Inspector Don Robertson, GTIP has expanded 
from eight original partners to twenty-two (22) law enforcement agencies covering over sixty per-
cent of the state’s population.  The remaining state population is served by the Georgia Terrorism 
Tip Line, a 24/7 phone number available Toll Free at 1-877-428-5324 for law enforcement to re-
port suspicious incidents to GISAC and the JTTF. 
 
As in the example of a suspicious acetone purchase, a Sheriff’s Office or Police Department con-
tacts GISAC who enters the report in HSIN.  “Because the software is web-based, member a 
gencies can log on anywhere to get and share the information,” explains Robertson.  In addition, 
“when necessary or advantageous, the GTIP agencies can work together and support each other in 
an operational theater, and can utilize HSIN as a command and control mechanism to help manage 
the multi-agency operation in real time.” 
 
These twenty two (22) agencies include:  
 

Albany Police Department 
Athens/Clarke County Police Department 
Atlanta - FBI Joint Terrorism Task Force (JTTF) 
Atlanta Police Department  
Bibb County Sheriff’s Office 
Cherokee County Sheriff’s Office 
Clayton County Police Department 
Cobb County Police Department  
Columbus Police Department 
DeKalb County Police Department 
Fulton County Police Department  
Georgia Bureau of Investigation  
Georgia Department of Corrections 
Georgia Tech Police Department 

Homeland Security Update (continued from page 18) 

(continued on page 20) 
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Gwinnett County Police Department  
Hall County Sheriff’s Office 
Henry County Police Department 
Houston County Sheriff’s Office 
Lowndes County Sheriff’s Office 
Richmond County Sheriff’s Office 
Savannah/Chatham Metro Police Department 
Whitfield County Sheriff’s Office 

 
 
Effective information sharing allows GISAC to connect seemingly unrelated incidents to prevent 
terror attacks throughout the state.  GTIP is one of the most effective and efficient weapons that 
GISAC and the state of Georgia have in combating terror threats.  GISAC encourages all law en-
forcement officers to report suspicious incidents to the Georgia Terrorism Tip Line at Toll Free: 1-
877-428-5324. 
 
Below find contact information for GISAC and GTIP:     
 
GISAC Contact Information: 
Special Agent in Charge Denise Norman  
denise.norman@GISAC.gbi.ga.gov  
Assistant Special Agent in Charge Cindy Ledford 
Assistant Special Agent in Charge Scott Dutton 
P.O. Box 29649 
Atlanta, Georgia 30359 
Telephone: 404-486-6420 
Requests for assistance: Requests@gisac.gbi.ga.gov 
 
GTIP Contact Information: 
Don Robertson 
Georgia Bureau of Investigation 
Administrator-Georgia Terrorism Intelligence Project (GTIP) 
don.robertson@gbi.ga.gov  
404-270-8372 (Office) 
404-408-1254 (Cell) 
404-270-8810 (Fax) 

 

 

Tony McClung 

Homeland Security Update (continued from page 19) 

mailto:denise.norman@GISAC.gbi.ga.gov
mailto:Requests@gisac.gbi.ga.gov
mailto:don.robertson@gbi.ga.gov
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 JOB 
POSTINGS 

 

CHATHAM COUNTY SHERIFF'S DEPARTMENT - ASSISTANT JAIL ADMINISTRATOR 
POST UNTIL: JULY 25, 2012 
 
SALARY RANGE: $57,489 - $90,305 
 
Job Summary: Under the administrative direction of the Jail Administrator, assists in the daily opera-
tions and programs in the Correction’s Bureau. Assumes the duties, responsibilities, and the authority of 
the Jail Administrator in the jail when required. The Assistant Jail Administrator assigns and directs sub-
ordinates, ensuring that all policy, rules, regulations, orders, procedures and directives are enforced and 
implemented. The Assistant Jail Administrator makes independent decisions or recommendations in the 
hiring, promotion, transfer, discipline or discharge of department employees in accordance with Sheriff’s 
Office Policy and Procedures. The Assistant Jail Administrator is directly accountable to the Jail Adminis-
trator to assist with the implementation of all of the Sheriff’s orders and direction concerning the opera-
tion of the Corrections Bureau. 
 
MINIMUM QUALIFICATIONS: Bachelor’s degree in Criminal Justice, Business Administration, or 
closely related field, supplemented by five (5) years experience in the management and administration of 
a jail or other penal institution; or equivalent combination of training and experience. Must possess sub-
stantial knowledge of commonly practiced and accepted methodology related to the custody and care of 
detainees; possess ability to effectively manage difficult personnel issues involving adverse actions; pos-
sess ability to plan, organize, and implement the operations and programs in the division; must possess 
substantial working knowledge of direct supervision operations, all applicable laws, policies and proce-
dures as related to the correctional field; must be able to exercise and demonstrate professionalism, good 
judgment, integrity, discretion, dependability, enthusiasm and initiative. Applicants must undergo se-
curity background investigation, physical and observed urinalysis drug screening. 

Apply to Chatham County Human Resources and Services Department, Application Center, 124 Bull 
Street, Suite 110, Savannah, Georgia 31401, Monday thru Wednesday 8:30 a.m. - 4:00 p.m.  
Office - 912-652-7964, Job Line - 912-652-7931.  
 
SEE OUR WEBSITE AT: www.chathamcounty.org . 
 APPLICATION MUST ACCOMPANY RESUME 
 ID REQUIRED FOR TESTING 
 PRE-EMPLOYMENT DRUG SCREENING REQUIRED 
 E-VERIFY IS USED TO VERIFY EMPLOYMENT THROUGH THE DEPT. OF HOMELAND SECU-

RITY 
 
CHATHAM COUNTY IS AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER  
FEMALE, MINORITY, VETERAN AND DISABLED APPLICANTS ARE ENCOURAGED TO APPLY 

(continued on page 22) 

http://www.chathamcounty.org
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 JOB 
POSTINGS 

 
 
 
 
 
 
 
ASSISTANT POLICE CHIEF – PEACHTREE CITY POLICE DEPARTMENT 
POST UNTIL: JULY 15, 2012 
 
Peachtree City has immediate opening for Assistant Police Chief.  This position will assist the Police 
Chief with the management, supervisory, and administrative functions and operations of the Police De-
partment.  Duties include supervising and directing personnel; providing management support in plan-
ning, developing, interpreting, and implementing departmental policies, goals, and objectives; and re-
viewing and preparing reports.  Bachelor’s Degree with five years of experience in a law enforcement 
agency in a senior-level management position required.  Completion of state-mandated basic police of-
ficer training (POST) or have the ability to be certified.  Completion of law enforcement executive level 
training program preferred.  Competitive salary and benefits. Peachtree City is an EOE.  
 
Applications available at City Hall. 
 
151 Willowbend Road 
Peachtree City, GA 30269 
or at www.peachtree-city.org   

 

(continued from page 21) 

http://www.peachtree-city.org
http://www.pasp365.com
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JULY 22-25, 2012 

SUMMER TRAINING CONFERENCE 

SAVANNAH INTERNATIONAL TRADE 

AND CONVENTION CENTER 

SAVANNAH, GA 

CLICK HERE FOR DETAILS 

 

AUGUST 29-31, 2012 

ADMINISTRATIVE STAFF SEMINAR 

BRASSTOWN VALLEY RESORT 

YOUNG HARRIS, GA 

CLICK HERE FOR DETAILS 

 

OCTOBER 15-24, 2012 

FALL NEW CHIEFS SCHOOL 

GEORGIA ASSOCIATION OF CHIEFS OF POLICE 

DULUTH, GA 

CLICK HERE FOR DETAILS 

 

JANUARY 27 - 30, 2013 

WINTER TRAINING CONFERENCE 

TRADE, EXHIBITION AND EVENTS CENTER 

AUGUSTA, GA 

CLICK HERE FOR DETAILS 

SAVE THE DATE! 

http://www.gachiefs.com/MeetingsConfs_STC.htm
http://www.gachiefs.com/MeetingsConfs_AdminStaffConference.htm
http://www.gachiefs.com/MeetingsConfs_CETC.htm
http://www.gachiefs.com/MeetingsConfs_WTC.htm
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Important reminder... 

GACP NEWSGACP NEWSGACP NEWS   

Please be aware that due to the increasing 

rate of mail services and the demand for 

quicker and faster processing, the Georgia  

Association of Chiefs of Police office no long-

er sends correspondence via US postal ser-

vice or fax.  All forms and renewals will be 

broadcasted and distributed via email from the 

GACP office. Please be sure to keep our office 

up-to-date on any changes in your contact in-

formation, most importantly, your email ad-

dress.  We hope this will help streamline our 

communications with your agency or compa-

ny.  Please let us know if you have any ques-

tions about this process. 

http://command.colstate.edu


 

www.gachiefs.com    •    Page 28    •    3rd Quarter Newsletter 

http://www.gachiefs.com


 

www.gachiefs.com    •    Page 29    •    3rd Quarter Newsletter 



 

www.gachiefs.com    •    Page 30    •    3rd Quarter Newsletter 



 

www.gachiefs.com    •    Page 31    •    3rd Quarter Newsletter 



http://www.brannenemergencyvehicles.com



