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Message from the  President 
I have probably read close to a hundred GACP quarterly newsletters over 
the years and I always dreamed about one day writing an article for one as 
President of the Association.  Well, today my dream has finally come true 
and this is my first article as President of this wonderful association. Now 
all I have to do is write something meaningful and the dream is complete.  
First of all, let me thank all of you for the opportunity to serve in this ca-
pacity.  It is an honor that very few will ever know and that I am truly 
grateful for.  Let me also thank the great GACP staff and the Conference 
Committee for their hard work in putting on the 2013 Summer Confer-
ence.  It was a great event and there were some fantastic training and net-
working opportunities.  During the Conference Banquet I outlined my 
goals for the coming year. I will repeat those goals here for the benefit of 
those members who could not attend or have not seen them previously.  
FIRST -  to improve the relationship between the GACP and the Georgia 
Sheriff’s Association.  SECOND - to change the statute covering the PO-
AB Fund to allow non- state colleges and universities to participate. 
THIRD - to develop a white paper on mental illness.  FOURTH - to de-
velop a position regarding asset forfeiture laws and to participate in legis-
lative discussions on same.  FIFTH - to have a stronger presence at the 
Capitol during the legislative session.  
  
Some have said that these are “lofty” goals.  Others have said that some, if 
not all, are impossible or that they have been tried before.  I say they are 
impossible only if we don’t try.  These goals are certainly worth my effort 
and I will give them my best.  
 
One of the most pressing issues coming up this next Legislative Session is 
House Bill 1.  This is the legislation regarding asset forfeiture and it affects 
all of us regardless of status.  Some “heavy hitter” politicians have weighed 
in on this effort and no doubt will exert themselves even more as the ses-
sion gets underway.  We can all rest assured of one thing - change to 
Georgia’s asset forfeiture laws is coming! Our goal is to minimize the im-
pact on law enforcement agencies across the state.  Our argument cannot 
and should not be about the money or what we would spend it on.  That 
is a losing argument from the start.  We cannot tell our Representatives 
and Senators that if the law is changed, we will not be able to buy new 
cars or equipment.  That is exactly what the opposition is accusing us of - 
seizing money simply to buy stuff!   Our position must be that we need the 
ability to seize assets to prevent the criminal from profiting from illegal 
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activity.  That was the original intent of the legislation years 
ago when it was first enacted.   I believe that we are in a very 
good position with the key legislator who is pushing the 
bill.  There have been several meetings with him and there 
are more to come, I am sure, and we will have a “seat at the 
table.”  Do not hesitate to contact your Representative and 
Senator to express your feelings.  I should also remind you of 
your obligation to forward a report on asset seizure to the 
Carl Vinson Institute each year.  This report is required re-
gardless of department size and even if you did not seize 
anything during the year.  This reporting requirement is one 
of the reasons the asset forfeiture issue has raised its head. 
 
I will repeat what I said during my acceptance speech at the 
banquet.  I know how I got here; I got here because you put 
your faith in me and elected me to serve you.  I work for you, 
period.  I will do my very best to make you proud of your 
vote and I will never forget who you are.  This is your associ-
ation and we are the Board that you elected.  Please feel free 
to contact me at any time to let me know how we are doing 
or to give me any ideas you may have.   
 
Thank you again for this great honor.  I am humbled but 
ready to get to work.  God bless you all.  
 

David L. Lyons 
GACP President , 2013-2014 
 
 

visit us on  

the web! 

www.gachiefs.com 

(Continued from Cover) 
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Months have passed since the end of our 2013 summer conference, but I can assure 
you we have not been sitting around waiting for the arrival of our next full training 
conference, which is scheduled for February 10 - 12, 2014.  GACP has been address-
ing the members’ concerns and needs non-stop since the evolution of our association 
in 1962.  Today, after completing this newsletter article, I will be presenting an ini-
tial State Certification Award to the Habersham County Sheriff’s Office.  Tomorrow, 
I will be addressing a group of attorneys, who are all members of the Anti-
Defamation League (ADL), to discuss their philosophy regarding law enforcement 
practices as it relates to fairness in government and policing.  The following day, I 
will be representing all of you as professionals at a Georgia Peace Officer Standard 
and Training Council meeting.  Once that meeting breaks, I will be providing a 
training class to a group of about 18 officers, all whom are aspiring to become ser-
geants within a well-respected major metropolitan area law enforcement agency.   
 
Highlighting some of my duties over these three days really does not give you the 
“big picture” of what goes on in this office.  The rest of the staff is working hard on 
projects such as:  preparing the database so that the most up-to-date information 
can be printed in our 2014 directory, promotional assessment center projects, State 
Certification Training programs, police chief training endeavors, grant distributions 
as per an agreement with the Governor’s Office of Highway Safety (GOHS), Georgia 
Emergency Management Agency’s (GEMA) assigned projects for Homeland Securi-
ty, and the list goes on.  Clearly, we are one of the most multi-faceted state law en-
forcement associations in the country. As a member of the GACP, you should be 
pleased that we have such a hardworking, self-motivated, talented and dedicated 
staff to propel us forward so that we can maintain our reputation as being one of, if 
not, the best management law enforcement associations in the country. 
 
As most of you know, we will be back at the Omni Hotel in Atlanta this winter.  I 
recognize that we all seemed to enjoy last year’s Winter Conference held in Athens, 
but Atlanta is the hub of Georgia and it is very important that we show our support 
to the members of the Georgia General Assembly by being available to discuss issues 
on their home turf.  For those of you who would prefer to be at another venue be-
sides Atlanta, I ask you to reflect on how our legislative leaders must feel about be-
ing away from their homes and families during the first three months of each year.  I 
am sure many of them do not embrace being in Atlanta for months, but their duty 
calls.  For many of you, it is also an important part of your job to monitor critical law 
enforcement sensitive legislation.   
 
This upcoming year, like in years past, I will be asking several chiefs or command 
staff personnel to travel to the Capitol to discuss with your legislators the issues 
that are of importance to not only our careers but also the public we are committed 
to serve and protect. Our association clearly believes that if we, as a profession, find 
a piece of legislation that needs to be honed to accomplish our objectives, it is im-
portant for us that you use your interpersonal communication skills along with your 
subject matter expertise in discussing your concerns with our lawmakers. It does 
not matter whether your agency is large or small in size, your voice counts! 
 
So, what is on the horizon this legislative year that impacts our profession?  The first 
thing that pops-up in my mind is House Bill #1, which deals with asset forfeitures.  

Executive Director’s Message 

Frank V. Rotondo 

GACP  

Executive Director 

To view current 

events, legislative 

alerts and other  

up-to-date info visit 

our website  

 

www.gachiefs.com 

(continued on next page) 
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There is a lot going on behind the scenes on this bill; in fact, too much is going on behind the scenes to 
elaborate fully in this newsletter article.  However, as the bill is refined and altered, I will send you emails 
discussing what, if any, changes have occurred since the latest modification of HB #1 last spring.   
 
I also project that there will be a move afoot this year to demand or perhaps insist that law enforcement 
modify policies to reflect contemporary thinking on how pre-trial identification should be done.  This  
issue came up several years ago and it is still unresolved, mostly because the opinion of your individual 
prosecutors is paramount in determining which type of pre-trial identification will be acceptable to the 
court system(s) of each jurisdiction. Guns, guns, guns will be another hot topic.  If you remember at the 
very end of last year’s legislative session, a major gun bill was debated in an assigned firearms conference 
committee.  However, time ran out for that bill to progress to the passed-out-of-committee stage to be  
voted on by the General Assembly.  There is one important point to remember - a bill introduced last year 
is good through 2014, which means all of the concepts associated with last year’s controversial gun bills 
are passable in 2014.   
 
There are so many more potential bills to discuss but not enough time for me to do so here.   Therefore, I 
will move on to one important point I need to make when discussing legislation.  I would appreciate it if 
you were to follow the guidance of your elected GACP Board members, legislative committee members, 
and the GACP staff when it comes to the proper approach in addressing a matter of concern with respect 
to legislation.  GACP carefully vets bills that may be problematic and offer our comments to our members 
to digest.  In other words...we have your best interest at heart and the manner in which we, as members of 
this professional association, express our concerns impacts legislation.  
 
In closing, thank you to all for allowing me to serve the Georgia Association of Chiefs of Police as your  
Executive Director. 
 
Respectfully, 
 
Frank Vincent Rotondo   
 
 
 
 
          
 

Executive Director’s Message  (continued) 

“Highest Rating (“AV”) by Marindale-Hubbell Law Dictionary” 
 

101 Marietta Street, NW 

3100 Centennial Tower 

Atlanta, GA  30303 

Phone:  404-979-3154          

Fax:  404-979-3170 

 

*Now accepting VISA and MC. 

  Michael A. Caldwell, General Counsel     
Specializing in Labor, EEOC & FLSA Issues 

http://dcbflegal.com
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Garden City’s Chief of Police, David L Lyons, is the 2013/2014 President of the Georgia Associ-
ation of Chiefs of Police (GACP).  Part of his new duties includes chairing the Association’s 
Executive Board, and appointing all committee chairs. 
 
Chief Lyons has served the State of Georgia as a law enforcement professional for over 16 
years, serving as the police chief for several other cities, such as Woodstock as well as 
Zebulon, before he accepted the position as the Chief of Police for the City of Garden City.  
Prior to serving the citizens in this great state, he had a distinguished military law enforce-
ment career spanning almost two decades.  
 
Contemporaneous with pursuing his desire to be a true law enforcement manager, David L. 
Lyons attended several universities, University of Tennessee Chattanooga, Central Michigan 
University and Woodrow Wilson School of Law where he obtained his Juris Doctorate in 
1985.  Chief Lyons is the holder of a Peace Officer and Standards Executive Certification and is 
a graduate of the prestigious FBI National Academy as well as the Federal Law Enforcement 
Training Center.  
 
GACP’s new President has been married to his wife Cathy 
for 26 years and has one son, Brad, who is a career Air Force 
Officer and F16 Pilot.  They have two grandchildren – Trey, 
who is 16, and Jack, 13.  As for relaxation, the chief and his 
family enjoy spending time on their boat "Sanity," and trav-
eling both in and outside of the country. 

Introductions 

Chief David L. Lyons 
Garden City Police Department 

GACP President 
2013-2014 
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Introductions 

 

Chief Billy Grogan 
Dunwoodyolice Department 
GACP  4th Vice President 

Police Chief Billy Grogan is GACP’s new 4th Vice President. Chief Grogan previously served 
28 years with the Marietta Police Department obtaining the rank of Deputy Chief before 
leaving that position to become the first Chief of Police for the Dunwoody Police Depart-
ment in December, 2008. Chief Grogan holds a Masters of Public Administration from 
Kennesaw State University and is a graduate of the FBI National Academy, the FBI Law En-
forcement Executive Development Seminar, Senior Management Institute for Police and 
the Georgia Command College. Chief Grogan is Past President of the Cobb County Law En-
forcement Association, the DeKalb County Chiefs Association and is Past Chairman of the 
Atlanta Metropol. 

Chief Grogan is an active member of many professional associations such as the Interna-
tional Association of Chiefs of Police and the Police Executive Research Forum. He believes 
strongly in serving the Dunwoody community as well as his law enforcement profession 
and as an example of showing his commitment to both of those devotions, he served for 
over five years as the Director for Georgia’s division of the Law Enforcement Torch Run for 
Special Olympics. Chief Grogan has been widely published and is  
considered an expert in law enforcement’s use of social media. 

Chief Grogan has been married to his wife Wanda for  
almost 33 years and they have two adult children, Stephen 
and Hannah, and one grandson, Owen.  
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AWARDS 

Chief Thomas “Mike” Burns  
Retired (Macon Police Department) 

Outstanding Chief of the Year 
2012-2013 

The Georgia Association of Chiefs of Police (GACP) named Thomas Michael “Mike” Burns,  
Police Chief for the City of Macon, as this year’s Outstanding Chief of the Year.  Chief Burns 
was selected as the 2013 recipient for his proactive contributions to his department, to the 
GACP, and to the state’s law enforcement community.   

Chief Burns was appointed Chief of Police in 2005, becoming the city’s 22nd police chief and 
the only person to rise through the ranks to become that city’s police chief in over 30 years.  
Chief Burns’ involvement with the GACP and its membership is noted as being a mentor to 
ranking law enforcement officials and a “behind the scenes” legislative connoisseur.   

One of Chief Burns’ many accomplishments was that he was able to obtain national law  
enforcement accreditation, which was initially awarded to the Macon Police Department  
in March of 2007, by the Commission on Accreditation for Law Enforcement Agencies, Inc. 
(CALEA).  The Macon Police Department continues to be an accredited agency, being re-
accredited most recently in March of 2013. 

On a personal level, Chief Burns received his Associate and Bachelor degrees in Criminal  
Justice from Columbus State College and University and is a graduate of the FBI National 
Academy.  

 



www.gachiefs.com    •    Page 9    •    4th Quarter Newsletter  

 

 

 

The Chatham County Sheriff’s Office (CCSO) was selected the winner of the Dr. Curtis E. 
McClung/Motorola Award of Excellence for its “Operation New Hope Program,” which is  
designed to allow inmates to train unadoptable canines obtained from the Humane Society.   
A major benefit of this program, in addition to making these originally unadoptable animals 
adoptable, is that the rate of recidivism associated with the inmate trainers, once released from 
confinement, has dropped to an unimaginable level.  CCSO’s statistical data indicates that 99% of 
the inmate animal trainers have not returned to jail once they are released.  Additionally, the 
Sheriff and his staff have made good use of the trained dogs by using them to “sniff-out” illegally 
possessed cell phones.  K-9 experts have known for years that a dog’s olfactory receptors are 
phenomenal and in the case of locating illegally possessed cell phones, it is the odor of the 
batteries that has cultivated the 80% success rate of locating these illegally possessed phones.  
CCSO’s program, which is funded by the Humane Society and private donations, uses zero tax-
payer’s money which marks this program as a program of distinction warranting accolades from 
the selection committee of the Georgia Association of Chiefs of Police. 

 

You can see the video of the program at the following link: 

http://www.chathamsheriff.org/Corrections/Inmate-Information/Inmate-Programs/Operation-New-Hope 

Chatham County Sheriff’s Office 
Savannah, GA 

Al St. Lawrence, Sheriff 
McClung/Motorola 
Award of Excellence 

2012-2013 

AWARDS 
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We have had a very busy year so far with State Certification.  We 
also anticipate many more on-sites before the end of the year.  
With that being said, I would like to take this opportunity to 
thank all of the team leaders and assessors that have given their 
time to the program.  Without these individuals, the program 
would surely suffer.  They provide an immeasurable amount of ex-
pertise, knowledge, and just a “plain old commitment” to the pro-
gram.  I know that many have additional duties to attend to at 
their own departments and I am grateful to each Chief who allows 
these talented people to lend a hand to our program and help other 
agencies achieve law enforcement excellence through the certifica-
tion program.  We are currently at 103 certified agencies through-
out the state.  Additionally, we have 18 agencies that are under a 
certification contract.  Several of those agencies currently under a 
contract have contacted our office for their initial on-site.  We 
could be close to 110 agencies certified.  I encourage each chief of a 
certified agency to contact your peers around you that are not cer-
tified and give them a little nudge to seek this lofty accomplish-
ment. 
 
We will be conducting both Certification Manager’s and Asses-

sor’s training classes here at GACP on Thursday, October 10th, and 

Friday, October 11th.  Although both classes are at full capacity at 

this time, we will be announcing the next classes in the near future.  

Call or email today to get your name on the  waiting list. 

 

 

Mark Bender 
Director, State Certification 

 

 

 

 

 

 

State Certification Director’s Corner 

Mark Bender 

GACP Director of 

State Certification 

  To view upcoming 

events, documents 

and other State 

Certification  

resources visit  

our website  

www.gachiefs.com 
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As this article is being written, there is a folder on my desk la-
beled, “WTC.”  This folder represents all the information for our 
2014 Winter Training Conference which, until recently, has been 
rather small in size.  What a difference a few short months make!   
 
With the successful Summer Training Conference behind us, the 
survey monkey evaluations were reviewed and evaluated.  I do ap-
preciate those of you who not only took the survey, but took time 
out to share their thoughts on how we can improve.  The Training 
Committee recently met and great ideas were shared and dis-
cussed for topics at the 2014 Winter Training Conference.  One of 
the committee’s recommendations was to have legal and POST 
update training blocks at both the summer and winter confer-
ences.  The committee believes there is too much going on that 
must be shared with the Chiefs and the best way to disseminate 
this information is at our conferences.  The plan now is to have a 
two-hour training block with one-hour for legal updates and one-
hour for POST.  We are also working with officials in Connecticut 
for a training block on the tragic Newtown incident and the les-
sons learned from that event.   
 
At the 2013 Summer Conference, there were concerns about at-
tendees not paying attention to some of the training programs.  
Remember, these are your conferences so if you see someone doing 
something outside the norm, please talk to them about it.  Your 
fellow conference attendees will appreciate it. 
 
We are getting close to the end of the year so I encourage you to 
review your POST profile as soon as you can.  If there are classes 
that need to be updated to show Executive hours, please let me 
know.  It’s a lot easier to get this taken care of in September in-
stead of the end of December.  If you have any questions, give me a 
call or send an email so I can investigate the issue and get it re-
solved.  Hopefully, everyone is in the “green” for the year and this 
reminder is moot.    

 
 
Paul Maharry 
Director, Training 
 
 

 

Message from the Training Director 

Paul Maharry 

GACP  

Training Director 

For  a complete  

training calendar,  

visit our website 

 

www.gachiefs.com 
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Georgia Operation Lifesaver is a nonprofit safety education  

organization for highway-rail grade crossing safety and trespass  

prevention.  GACP is a proud sponsor of Georgia Operation Lifesaver! 

 

Free programs are presented to schools, businesses and civic  

organizations as well as specialized programs for  law enforcement  

and emergency responders. To request a free presentation, or to 

learn more about Operation Lifesaver in Georgia, contact:  

 

Georgia Operation Lifesaver 

770-393-2711  E-mail gaol@mindspring.com 

Or visit www.georgiaol.org 

 

 

770.664.4744 

www.atisdigital.com  

http://www.atisdigital.com/
www.atisdigital.com
http://command.colstate.edu
www.georgiaol.org
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               The Badge of Honor 
 Memorial Foundation  

                         A registered 501(c)(3) organization 

Contact: Samantha Cosgrove 
Tel: 214.754.0366  
E-mail: sec@bohmf.org  

          **FOR IMMEDIATE RELEASE**        13 September, 2013 

 

     BADGE OF HONOR MEMORIAL FOUNDATION  

   Georgia Association of Chiefs of Police approves BOHMF Casualty Planning 

   training session for P.O.S.T. Education Curriculum 

The Badge of Honor Memorial Foundation is pleased to announce that their Casualty Plan-

ning curriculum has been approved for the Georgia Association of Chiefs of Police Associa-

tion P.O.S.T. (Peace Officers Standards and Training). 

The Georgia Association of Chiefs of Police included the course in their P.O.S.T annual train-

ing conference held in August, recognizing the importance of having a death protocol/

planning guide in place before experiencing the tragedy of an officer down. “Over 80% of de-

partments that lose an officer each year have never had an officer down and are currently un-

prepared,“ said Assistant Chief Gary Stiles of the Fulton County (GA) Police Department.  

For the course, the Foundation uses a 70-page Casualty Planning Guide that they produced 

and is available to all law enforcement departments.  

Frank Rotondo, Executive Director of the Georgia Association of Chiefs of Police, in his com-

ments regarding the course work presented by Assistant Chief Gary Stiles, Chairman of the 

Badge of Honor Memorial Foundation, and Officer Sandie  Doptis, Chairman for Training, 

BOHMF, stated,  “First and foremost, I owe both Gary and Sandie my sincere thank you for 

presenting an outstanding and very needed training program to the over 440 law enforce-

ment CEOs and command staff personnel who attended our summer training conference.  I 

would also be remiss if I did not thank David Blanchard and the Foundation for all of the ser-

vice and work they have afforded the members of my profession over the years.” 

“We are pleased to have our course recognized by P.O.S.T. after years of working with the 

State Associations. It’s gratifying to have Georgia Chiefs acknowledge our course work as 

valuable training to command staff, and we look forward to working with the other state 

members of the State Association of Chiefs of Police to have the course approved for their 

Standards and Training curriculum. Having a Casualty Plan in place well before departments 

suffer a loss is critical. We help close that gap. ” said Assistant Chief Stiles. 

(continued on next page) 
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               The Badge of Honor 

 Memorial Foundation  
                                  A registered 501(c)(3) organization 

 

The main focus of the casualty assistance training is the line-of-duty death; however, it also 

covers assistance with the handling of critical injuries, non-line-of-duty deaths and the sui-

cide of an officer.  Additionally, the training module addresses post-incident response for de-

partment members who may need longer term assistance in dealing with the tragedy. 

When an officer falls, department personnel are faced with dealing with the family, the media, 

the hospital, and their own grief and anger.  As unfair as it seems, the routine functions of the de-

partment do not stop. The 911 calls for service may actually increase depending on the level of 

media coverage. Added to this is the need to provide assistance to the family, which expects 

department to know how to arrange a memorial service, honor guard, and to assist with ob-

taining all of the benefits.  Preparing for a traumatic and tragic incident by having in place an 

SOP that covers the department’s objectives and responsibilities through the entire chain of 

command is critical to the welfare of the grieving family, friends, and departmental personnel. 

The main focus of the casualty assistance training is the line-of-duty death; however, it also 

covers assistance with the handling of critical injuries, non-line-of-duty deaths and the sui-

cide of an officer.  Additionally, the training module addresses post-incident response for de-

partment members who may need longer term assistance in dealing with the tragedy. 

The Badge of Honor Memorial Foundation is the national advocacy group for the families and  
departments of officers killed in the line of duty, providing oversight and guidance in obtaining  

all of the Federal and State Statutory Benefits the survivors are entitled to, and leads the way in  
casualty planning awareness and training to ensure that departments everywhere are prepared  

in advance of an officers death.  

National Headquarters: 1101 30th Street NW, Suite 500 · Washington, DC 2007 · 202.625.4324   
Executive Offices: 3131 Maple Avenue, Suite7E · Dallas, TX 75201 

www.bohmf.org 
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Chief of Police, Spartanburg, SC 
Post Until: October 14, 2013  
 
The City of Spartanburg, South Carolina, seeks a Chief of Police with a track record of working 
cooperatively and building coalitions within a diverse community while being able to anticipate 
and manage rapidly changing and multiple priorities. The successful candidate will have a proven 
record of creating sustainable community-oriented policing initiatives, developing department 
members for retention and succession planning, and collaborating with other City departments to 
most effectively leverage resources. The position is open due to retirement by a long-time and well-
respected Public Safety Director. 
 
The Community:  
Downtown Spartanburg, which is in the midst of a significant renaissance, is today the home to a 
number of corporate headquarters, including Denny’s Corporation, QS1/ Data Systems, JM Smith 
Corporation, Integral Solutions, American Credit Acceptance, Advance America, Johnson Develop-
ment Associates, Carolina Alliance Bank, OTO Development, and Pure Barre. Spartanburg also is 
home of seven institutions of higher learning with a combined student population of nearly 15,000; 
Wofford College, Converse College, the University of South Carolina Upstate’s George Dean John-
son Jr. College of Business and Economics, Spartanburg Community College, and the Edward Via 
College of Osteopathic Medicine (VCOM) all are located either within or adjacent to the City’s 
central business district. The city was named the first Bicycle Friendly Community in the state 
South Carolina, and is located within easy access to the beautiful Blue Ridge Mountains and a 
bounty of outdoor recreational opportunities. For more about living and working in Spartanburg, 
visit http://www.cityofspartanburg.org/relocation. 
 
Position description and responsibilities:  
Currently a combined Public Safety Department, restructuring will result in separate Police and 
Fire Chief positions that report to the City Manager. The Chief of Police will lead a CALEA accred-
ited, technology enhanced police department with an approximate annual budget of $9.4M and 154 
budgeted personnel (approximately 128 sworn; 26 non-sworn) who work in the divisions of Traffic 
and Patrol, Evidence, Narcotics, Gangs and Organized Crime, Investigations, Forensic and Tactical 
Services. The Department operates its own recruit school for BLET, sponsors a Citizen’s Police 
Academy and is actively engaged in youth initiatives.  
 
Qualifications:  
The City seeks a law enforcement leader with a minimum of 15 years progressive law enforcement 
experience and 5 to 7 years of cross-functional and progressively responsible experience including 
administrative and command work at rank of Captain or higher; a BA/BS degree (Master’s degree 
highly preferred), along with executive law enforcement training (e.g. FBI National Academy, Ad-
ministrative Officers Management Program, LEEP, etc.). Individuals must be capable of 

 JOB 
POSTINGS 

(continued on next page) 
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 JOB 
POSTINGS 

obtaining Class 1 Law Enforcement Officer certification in the State of South Carolina. Candidates with longer than three 
(3) years break in full-time law enforcement service will not be considered. More information about SC law enforcement 
officer certification requirements can be found at: http://www.sccja.sc.gov/.  
 
Salary and Benefits:  
Hiring range is $100,000-120,000. Base salary and compensation is negotiable within the range based on experience and 
qualifications. Residency within City limits is required within six months of employment. Information about benefits 
can be found http://www.cityofspartanburg.org/human-resources. 
 

To apply, please go to http://www.developmentalassociates.com, click on “Visit Client Openings” and 
then the Chief of Police – Spartanburg link. All applications must be submitted online. All inquiries 
should be emailed to spartanburghiring@developmentalassociates.com.  
 
Resume review will begin October 10, 2013. The application closing date is October 14, 2013 at close of 
business and an assessment center will be held November 7-8 in Spartanburg, SC for selected finalists. 
The City of Spartanburg is an Equal Opportunity Employer. 
 
The recruitment and selection process is being managed by Developmental Associates, LLC.  
 

http://www.sccja.sc.gov/
http://www.cityofspartanburg.org/human-resources
http://www.developmentalassociates.com/
https://www.developmentalassociates.com/client-openings/
mailto:spartanburghiring@developmentalassociates.com
http://www.developmentalassociates.com
www.reinhardt.edu/psoptions
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FEBRUARY 10-12, 2014 

WINTER TRAINING CONFERENCE 

OMNI HOTEL & CNN CENTER 

ATLANTA GA 

CLICK HERE FOR DETAILS 

 

 

MARCH 24-APRIL 2, 2014 

SPRING NEW CHIEFS SCHOOL 

GEORGIA ASSOCIATION OF CHIEFS OF POLICE 

DULUTH, GA 

 

 

JULY 27-30, 2014 

SUMMER TRAINING CONFERENCE 

SAVANNAH INTERNATIONAL TRADE & CONVENTION CENTER 

SAVANNAH, GA 

 
 
 
 

FOR MORE TRAINING OPPORTUNITIES, YOU CAN FIND THE COMPLETE CALENDAR AT 
  

http://www.gachiefs.com/Calendar.htm 
 

 

SAVE THE DATE! 

http://www.gachiefs.com/MeetingsConfs_WTC.htm
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Your officers are about to serve a warrant, or are engaged in another 
planned law enforcement operation.  They observe a group of armed 
individuals in the area. Is this a threat or another agency on a separate 
operation?  If it is other officers, will this turn into a tragic “blue on 
blue” encounter? Could it have been avoided? 
 
Investigators from your agency have invested months in a significant 
investigation.  Within your organization, in a neighboring agency, across the country, other in-
vestigators have developed key information about your subject, locations or other case ele-
ments in an unrelated ongoing investigation.  Can these investigations be linked?  Would this 
improve the effectiveness and efficiency of your operations and potentially reduce costs? 
 
Your agency has been involved in an expensive and long term investigation.  You learn that an-
other agency or task force, unaware of your interest, has served a search warrant on a primary 
target location, derailing your efforts? Could this have been coordinated? 
 
The answer to all of the above questions is yes.  All the above situations could have been re-
solved. To put a word on it, these conflicts could have been deconflicted, at no cost and secure-
ly through the use of a deconfliction system provided by the Atlanta High Intensity Drug Traf-
ficking Area (HIDTA) for all law enforcement in Georgia, North Carolina and South Carolina 
for use in all operations and all investigative matters, not just narcotics.  
 
Through the Secure Automated Fast Event Tracking Network (SAFETNet), planned events 
and case elements can be posted and hits (conflicts) coordinated directly among the lead per-
sonnel in multiple agencies.  Direct coordination between agencies is always a must, but some-
times the word doesn’t get to the right person and frequently agencies have no way of identify-
ing where their interest overlaps with another.  Deconfliction provides both assurance and a 
means of closing that information gap. 
 
Through the National Virtual Pointer System (NVPS), SAFETNet reaches out and matches in-
formation entered on case elements both within SAFETNet and other deconfliction systems 
nationwide, touching local, State and Federal matters. 
 
SAFETNet is not a case management system, intelligence data base, or query system.  It is a 
pointer system.  Users authorized by their agency into the system enter only minimal identify-
ing information about  the date, time and location of an operation (event) or the name, identifi-
ers (DOB), vehicle, address, etc. (case elements) in which they have an investigative interest. If 
another authorized user enters matching information, both users are notified that they have a 
conflict and their names and contact information are provided to one another and to their su-
pervisors. They can address and resolve the conflict and clear it from the system.  Authorized 
personnel may only enter an even or case element; they may not make queries against the sys-
tem.   
 
Entries are made through a secure web portal, or in exigent circumstances can be called into 

DECONFLICTION:  A MUST HAVE FOR  

SAFETY AND EFFECTIVENESS 
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Georgia National Guard Counter-Drug personnel working at the HIDTA. The system is availa-
ble 24/7/365. Unresolved conflicts are monitored by assigned personnel who will follow up to 
ensure the matter is resolved. 
 
 
The first example in this article is an example of an event deconfliction.  It is intended to pre-
vent “blue on blue” tragedies.  The system will match the location and time and identify all us-
ers with an overlap to contact one another.  The second is a case element deconfliction.  It will 
reside in the system and notify both the entering party and anyone who subsequently enters 
matching information. The third example is a cross check, where an event is cross matched to a 
case element (e.g. address) and all parties notified of the potential conflict. 
 
The Georgia Bureau of Investigation mandates that all planned events and all case elements will 
be deconflicted.  Many agencies, State, local and Federal require that all planned operations 
include a system generated deconfliction number before they will be approved and that inves-
tigative reports reflect that case elements have been deconflicted. These are best practices, de-
signed to ensure officer safety and the most effective and efficient use of resources.  Clearly, 
using the system routinely also provides a level of liability protection to the agencies. 
 
In calendar year 2012, 12,542 events were entered into the Atlanta HIDTA SAFETNet system 
resulting in 767 hits, where “blue on blue” was avoided. In the same time frame, 10,297 case ele-
ments were entered, resulting in 1,189 matches. 
 
Deconfliction capabilities are only growing. Currently, in addition to the SAFETNet system 
used in Georgia, North Carolina and South Carolina, there are three other deconfliction sys-
tems available to State and local agencies.  As noted, for case element deconfliction, the Region-
al Information Sharing Systems (RISS) tool, RISS Safe and the Case Explorer tool used in some 
areas are linked with one another and with DEA’s National Drug Pointer Index through NVPS.  
Efforts are ongoing to interconnect these systems for event deconfliction as well. The Drug En-
forcement Administration also makes their case element tool, the Deconfliction and Infor-
mation Coordination Endeavor (DICE) available to State and local agencies. Currently, the best 
practice is to enter information such as license plates and telephone numbers into both SAFET-
Net and DICE. However, there is ongoing work to mount the SAFETNet system in the cloud 
computing environment at the El Paso Intelligence Center led by DEA.  That work plan in-
cludes eventual integration of DICE and SAFETNet and connectivity across all deconfliction 
systems used in the country. 
 
For information on SAFETNet, training on the system and how to set up access for your per-
sonnel, agencies should contact the Atlanta HIDTA. Deconfliction personnel can be reached at 
(404) 815-5559. 
 
 
 
Vernon Keenan, Director, Georgia Bureau of Investigation 
 
Jack Killorin, Director, Atlanta High Intensity Drug Trafficking Area 
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Michael A. Caldwell, JD 
General Counsel, GACP  

DeLong, Caldwell, Bridgers,  & Fitzpatrick, LLC 
101 Marietta Street, Suite 3100 NW 

Atlanta GA. 30303 
(404) 979-3150 

 
 
 

FMLA FINAL RULE CHANGES FOR MILITARY EMPLOYEES, 
AND “SUPREMES” DICTATE BIG CHANGES IN RETALIATION CLAIMS 

 
 

 
  
 

[If it seems that I write a lot about developments under the Family Medical Leave Act, it’s because 
the U.S. Department of Labor keeps developing new guidelines and instructions about how the law is to 
be implemented, particularly with regard to members of the military. I am hopeful that our members find 
this helpful to them.]  
 
 
  The U.S. Department of Labor (DOL) has marked the 20th anniversary of the Family and Medical Leave 
Act (FMLA) by publishing a Final Rule broadening the FMLA’s reach. The Final Rule amends FMLA reg-
ulations to expand the availability of qualifying exigency leave and military caregiver leave. The National 
Defense Authorization Act (NDAA) dictated the changes for fiscal year 2010, and with the Airline Flight 
Crew Technical Corrections Act (AFCTCA) both of which were passed in late 2009, but were silent on 
the effective dates of the amendments. Under the Final Rule, the amendments, became effective on March 
8, 2013, to the extent they were not fully effective before.  Since our members are police chiefs and not air-
line flight crews, we will only discuss the NDAA changes. 
 
 
FMLA Leave for Military Service Member Caregivers 
 

Historically, FMLA military caregiver leave has entitled an eligible employee who is the spouse, 
parent, son, daughter, or next of kin of a covered “service member” with a serious illness or injury to take 
up to a total of 26 workweeks of unpaid, job-protected leave during any single 12-month period to care for 
the service member. The Final Rule expands this leave to the family members of “covered veterans” who 
are receiving medical treatment, recuperation, or therapy for a “serious injury or illness.” 
 

(continued on next page) 
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  Chief s ’  Counse l ’ s  Corner  Chief s ’  Counse l ’ s  Corner  (continued)  

 
The Final Rule defines a “covered veteran” as an individual who was a member of the Armed Forces who 

was  discharged or released under conditions other than dishonorable at any time during the five-year period 
before the first date the eligible employee takes FMLA leave to care for the covered veteran. The covered vet-
eran’s serious injury or illness can have manifested before or after the member became a veteran, but must also 
meet one of four other criteria. It must be: 
 

 A continuation of a serious injury or illness that was incurred or aggravated when the 
covered veteran was a member of the Armed Forces and rendered the service member 
unable to perform the duties of his or her office, grade, rank, or rating 

 A physical or mental condition for which the covered veteran has received a U.S. De-
partment of Veterans Affairs Service-Related Disability Rating of 50 percent or greater 
based on the same condition 

 A physical or mental condition that substantially impairs the covered veteran’s ability 
to secure or follow a substantially gainful occupation due to a disability or disabilities 
related to military service, or 

 An injury, including a psychological injury, on the basis of which the covered veteran 
has been enrolled in the Department of Veterans Affairs Program of Comprehensive 
Assistance for Family Caregivers    

 
For all covered service members, current and veteran, the Final Rule expands the definition of “serious 

injury or illness” to include conditions that existed before the beginning of active duty and which became ag-
gravated by service in the line of duty. Thus it is not restricted simply to those conditions that the service 
member initially incurred in the line of duty while on active duty in the Armed Forces. 
 
 

Qualifying Exigency Leave 
 

The FMLA permits eligible employees with a spouse, son, daughter, or parent who was a retiree of the 
Regular Armed Forces, or a retiree or member of various Reserve units or a National Guard member, to take 
FMLA leave to deal with a number of “qualifying exigencies” that relate to the relative’s federal active duty or 
a federal call to active duty in support of a contingency operation. Examples of “qualifying exigencies” include 
addressing financial and legal issues, arranging childcare throughout the deployment, and attending military 
events. 
 

The Final Rule expands that FMLA leave entitlement significantly by extending it to cover qualifying 
exigencies relating to any foreign deployment,  or to any member of the Regular Armed Forces. It no longer 
limits such leaves to retirees, Reserve members, or National Guard members, and it no longer limits such 
leaves to wartime calls to duty. 
 

Recognizing the reality that many eligible employees bear elder care responsibilities the Final Rule 
adds “parental care” to the list of “qualifying exigencies.”  It further expands the amounts of rest and recuper-
ation leave that eligible employees can take from the current limit of five days to a maximum of 15 calendar 
days.  
 
 
 

(continued on next page) 
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Chief s ’  Counse l ’ s  Corner  Chief s ’  Counse l ’ s  Corner  (continued)  

Other Changes and Resources 
 

The Labor Department’s Final Rule also clarifies the calculation of intermittent or reduced 
schedule leave, clarifies leave increment language, further explains the physical impossibility rule, up-
dates the FMLA optional use forms (WH-380, WH-381, WH-382, WH-384, WH-385) and creates a 
new optional use form for certification of a serious injury or illness for a veteran (WH-385-V). These 
are published on the Department of Labor’s website along with an FAQ page, an updated 
FMLA poster, and revised Certification for Serious Injury or Illness of a Veteran for Military 
Caregiver Leave, in Form WH-385-V. The Department also republished the full set of FMLA 
regulations with the Final Rule changes incorporated, as part of its publication of the Final 
Rule. 
 

DOL regulations require all FMLA-covered employers to display the updated FMLA 
poster in the workplace not later than March 8, 2013 (That’s right. You’re over-due). The up-
dated poster reflects the changes in the Final Rule, including clarification on military leave en-
titlements, the expanded definition of “covered veterans” and “serious injury or illness,” and 
notice regarding the special hours of service eligibility requirements that apply to airline 
flight crew employees. 
 
 Please contact us if you have any questions about this advice. 
 
 In other news . . .  
 
U.S. Supreme Court: Employers 2, Plaintiffs 0. 

 
As of June 24, 2013, it has become harder for employee plaintiffs to prove that an em-

ployer is liable for unlawful harassment and retaliation. The U.S. Supreme Court issued two 
very significant employment law cases, both of which handed victory to the employers.  
 

In Vance v. Ball State University, the Supreme Court considered whether the vicarious 
liability rules which make a company liable for unlawfully discriminatory acts of its 
“supervisors” should apply to every harassment case where the employee proves that the har-
asser has the authority to direct and oversee a victim’s daily work, or only to those harassers 
who actually have the power to “hire, fire, demote, promote, transfer, or discipline” their vic-
tim. Justice Alito wrote the majority opinion in a 5-to-4 decision holding that under Title VII of 
the Civil Rights Act of 1964 an employee would be considered a “supervisor” for purposes of 
vicarious liability only if he or she is empowered by the employer to take tangible employ-
ment actions against the victim.  Vance v. Ball State University, No. 11–556, U.S. Supreme Court 
(June 24, 2013). 
 

The Court in University of Texas Southwestern Medical Center v. Nassar considered the 
standard of proof under the retaliation provision of Title VII, 42 U.S.C. § 2000e-2(a). Specifical-
ly, it addressed the question of whether a plaintiff must prove “but-for” causation (i.e., that the 
employer would not have taken the adverse employment action but for an improper retaliato-

(continued on next page) 
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ry motive), or whether an employee can prove retaliation merely by presenting evidence that retalia-
tion was a “motivating factor” in the decision (i.e., that retaliation was one of the multiple reasons why 
the employer took the adverse employment action). Justice Kennedy authored the Nassar decision in 
another 5-to-4 ruling (with the same justices on each side of the issue as in Vance). He held that Title 
VII retaliation claims must be proved according to the more stringent “but-for” causation standard, 
rather than the lower standard for proving unlawful discrimination defined in the discrimination section of 
Title VII. University of Texas Southwestern Medical Center v. Nassar, No. 12–484, U.S. Supreme Court (June 24, 2013). 
 
 

Vance v. Ball State University 
 

Maetta Vance alleged that she was the victim of a racially hostile work environment while employed at 
Ball State University. The Supreme Court decided to hear the case for the purpose of  clarifying the “supervisor” 
vicarious liability rule that it had established in Faragher v. City of Boca Court Raton and Burlington Industries, Inc. v. 
Ellerth in1998.  In the Faragher and Burlington cases, the Court held that an employer may be held vicariously liable 
for harassment under Title VII when the harasser is the plaintiff’s supervisor. 
 

In Vance, Justice Alito noted that the Ellerth/Faragher framework recognizes a distinction between super-
visors and coworkers: The ability to make tangible employment decisions about employees is the defining char-
acteristic of supervisors., The Court rejected the “expansive,” “nebulous,” and vague definition of “supervisor” 
which the Equal Employment Opportunity Commission (EEOC) Enforcement established in its Guidelines. It 
ruled that the “ability to direct another employee’s tasks is simply not sufficient” to impose vicarious employer 
liability for unlawful harassment. Justice Alito noted that, under the EEOC's definition, “supervisor status 
would very often be murky” whereas the definition of supervisor that the Court adopted in Vance can be 
“readily applied” and resolved before trial. 
 

The Supreme Court’s decision in Vance is significant for two reasons: First, the Supreme Court provided 
an important clarification of the term ‘supervisor’ for purposes of vicarious employer liability for harassment un-
der Title VII, limiting such it to those who have the power to take tangible employment actions—such as hiring, 
firing, demoting, transferring, and disciplining.  It thus becomes a best practice for employers to use this clarifi-
cation by matching supervisors’ job descriptions and the outlines of their job duties and authority so that it will 
be easy to distinguish true supervisors from lead persons  whose actions world not expose the employer to strict 
vicarious liability. While rank alone is not determinative, in many police departments this would contrast the 
authority of a Shift Captain with that of a Sergeant.  Second, in providing this clarification, the Supreme Court 
expressly rejected the EEOC’s ‘nebulous’ definition of the term “supervisor” which, as it recognized, injected too 
much ambiguity into the issue. The Court reinforced the importance—for all parties—of having a clear picture 
of the playing field before they become entrenched in litigation. This bodes well for future challenges to regula-
tions and opinions issued by the EEOC, the U.S. Department of Labor, and other government agencies, which 
appear to avoid clear standards, or to prefer ambiguities requiring ‘individualized assessments’ of nearly every 
conceivable employment decision. 
 
  The Supreme Court emphasized the benefits of clarity for employers, courts, and juries in deciding when vicari-
ous liability should or should not be applied in Title VII harassment cases. As a result of this decision, employers 
now have uniformity and clarity in deciding which of their employees are supervisors in Title VII hostile work 
environment claims. The Court’s standard provides a good opportunity for employers to evaluate which of their 
employees have the authority to actually create vicarious liability on behalf of the employer, and thus, which 

Chief s ’  Counse l ’ s  Corner  Chief s ’  Counse l ’ s  Corner  (continued)  
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particular employees should be targeted for special training and directions regarding not only their 
conduct, but also their responsibilities for prevention and appropriate action when harassment oc-
curs.” 
 

This outcome favors employers.  As the Court noted, Vance should make it easier to address 
supervisor status and availability of the affirmative defense on summary judgment. It illustrates the need 
for strong, regular training on employers’ anti-discrimination and harassment policies and the mechanisms available to 
employees for raising a complaint. That training will demonstrate that your department is taking reasona-
ble steps to prevent and correct any harassing behavior. 
 
 

University of Texas Southwestern Medical Center v. Nassar 
 

Dr. Naiel Nassar, (of Middle Eastern descent) was a faculty member at the University of Tex-
as Southwestern Medical Center (UTSW). He was also a clinician at UTSW-affiliated Parkland Hos-
pital. Dr. Nassar brought a constructive discharge and retaliation suit against UTSW and a jury found 
in his favor. The Fifth Circuit Court of Appeals affirmed the decision, finding that retaliation claims 
only require a showing that retaliation was a “motivating factor” for an adverse employment action 
under Title VII. 
 

The Supreme Court reversed the Fifth Circuit and held that an employee who alleges retalia-
tion under Title VII must satisfy the “but-for” causation test. This is a significantly higher burden for 
an employee. The employee must show that the causal link between the injury and the wrong is so 
close that the injury would not have occurred but for the employee’s protected act. Both the trial and 
appellate courts had applied the general standard of causation applicable to all other kinds of dis-
crimination claims—the “motivating factor” test for discrimination which is contained in §2000e–2
(m) of Title VII. The “motivating factor standard would only require employees to show that retalia-
tion was one of the employer’s motives, making the employment decision unlawful even if the em-
ployer could prove it had additional lawful motives that contributed to the adverse decision about the 
employee. Thus while Dr. Nasser could have proven unlawful discrimination based on his national 
origin by presenting evidence that his nationality was a“motivating factor” in the decision, showing 
that his protected activity was a “motivating factor” in the employer’s decision would not suffice to 
establish employer liability for a Title VII retaliation claim.  
 

Justice Kennedy who authored the Nassar decision arrived at conclusion through circuitous 
logic. He borrowed the “but for” standard from the Supreme Court’s 2009 decision in an Age Discrim-
ination in Employment (ADEA) action in Gross v. FBL Financial Services, Inc. where the Court had held 
that an age discrimination plaintiff must meet the ADEA’s “but-for” causation standard to prove that 
the employer engaged in disparate treatment illegal under the ADEA.  He ignored the fact that the 
ADEA was passed four years after Title VII when he noted that Title VII’s anti-retaliation provision 
was practically identical to the anti retaliation language contained in the ADEA. He reasoned that the 
similarity of the language in the two laws’ respective anti-retaliation provisions must mean than Title 
VII’s retaliation language must be interpreted in the same manner as the anti-retaliation language of 
the ADEA.  However, his analysis missed the point that the ADEA has an entirely different and more 
demanding standard of proof than Tiitle VII’s.  Unlike Title VII, the ADEA does not recognize 
“motivating factor” or “mixed-motive” theories of discrimination.  Congress set the evidentiary 
threshold for proving age discrimination considerably higher than the standard it previously had es-
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tablished under Title VII for demonstrating racial, religious, and or other unlawful bases for discrimination. It 
consciously erected a higher evidentiary hurdle for age discrimination claims.  

 
Justice Kennedy’s decision in Nassar ignored the two laws’ different legislative contexts when he decid-

ed to engraft the ADEA’s higher evidentiary burden into Title VII’s retaliation prohibition. This might have 
been more logical if Title VII, and its anti-retaliation provision had been passed four years after the ADEA. 
However, Title VII preceded the Age Discrimination act. He interpreted Title VII’s previously-developed anti-
retaliation provision as if it had been adopted in light of the subsequently enacted ADEA.  Kennedy’s analysis of 
the law based on his finding of a “lack of any meaningful textual difference between” Title VII’s anti-retaliation 
provision and that of the ADEA was upside-down. Following Nassar, however,  “Title VII retaliation claims re-
quire proof that the desire to retaliate was the but-for cause of the challenged employment action.”  

 
The Court’s motivation for this rigid rule may be rooted in practical caseload management considera-

tions. Kennedy lamented: “Retaliation claims are being made with ever-increasing frequency” and it noted that 
a lesser causation standard might “contribute to the filing of frivolous claims, which would siphon resources 
from efforts by employer[s], administrative agencies, and courts to combat workplace harassment.”  This dubi-
ous method of textual interpretation in effect amended Title VII—a legislative and executive function rather 
than a judicial one.  
 

Regardless of the deficiency in the Supreme Court’s analytic methodology the Nassar decision repre-
sents the current state of the law on retaliation – at least for now. Thus as long as the current makeup of the 
Court continues, the rule for assessing retaliation claims is that which Justice Kennedy dictated in Nassar: Re-
taliation claims brought under Title VII must be evaluated using a ‘but for’ rather than a ‘motivating factor’ 
standard. Leaving no room for doubt, Justice Kennedy candidly admitted that the motivating factor test 'of 
course, is a lessened causation standard.”  
 
  We can’t yet tell whether the Court’s Nassar decision indicates that the Court has adopted a new “default 
standard” for all federal employment retaliation claims. Unless either the Court reconsiders or limits Nassar to 
the facts of that case or Congress amends the statutes to explicitly adopt a ‘motivating factor’ standard of proof, 
the “but for” standard most likely will apply in all retaliation cases. Thus, Nassar could affect retaliation claims 
beyond Title VII.  Several retaliation statutes employ the “motivating factor” or mixed-motive standard such as 
the Occupational Safety and Health Act (OSHA) and a number of environmental statutes. The anti-retaliation 
provisions under those statutes contain similar ‘because’ or ‘because of’ wording, like Title VII’s anti-retaliation 
provision.  
 

Almost immediately after the Supreme Court adopted  the “but for” standard of proof for ADEA cases in 
Gross, the U.S. Department of Labor (DOL) declared that the Court’s Gross reasoning would not apply to dis-
crimination claims brought under OSHA nor to environmental retaliation laws. It listed several reasons for its 
interpretation, many of which the Supreme Court addressed and rejected in Nassar. Thus it remains to be seen 
whether and how the DOL and other agencies will respond to the Nassar decision. Nassar’s immediate impact is 
to make Title VII retaliation claims much harder for employees to prove.  
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Chief s ’  Counse l ’ s  Corner  Chief s ’  Counse l ’ s  Corner  (continued)  

Conclusions 
 

Employers can breathe a little easier because the Supreme Court brought much-needed clarity to har-
assment liability standards in Vance v. Ball State University by specifying that strict vicarious liability for harass-
ment should only arise when the employer has assigned to the harasser significant control over employees job 
tenure rather than the more amorphous standards that the EEOC previously applied.  They Employers are even 
less likely to be found liable for retaliation under Title VII and, most likely, other anti-retaliation statutes as a 
result of the opinion in University of Texas Southwestern Medical Center v. Nassar. If the Supreme Court was looking 
for a way to decrease or discourage retaliation claims in employment litigation, its Nassar decision likely will 
help to accomplish this aim. 
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