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Banding Together 

When you think about law enforcement and what it encapsulates at its core, you understand that 

we share a common goal of improving the quality of life for others, as well as protecting and 

serving our respective communities. We come from various backgrounds and life experiences; 

however, in times of tragedy we ignore our jurisdictional differences and focus on our  

similarities.  We support each other and band together for the sake of service.  As we reflect on 

the recent tragedies that occurred in Orlando, Florida, around our country and abroad, we  

understand that we must be vigilant and prepared to organize if the call comes. I commend the 

members of GACP who valiantly serve in your respective agencies; I also applaud you for your 

willingness to support other members of the law enforcement community, especially in the time 

of need. 

FirstNet Metropolitan Leadership Briefing 

The Atlanta Police Department (APD) recently hosted FirstNet for the first Metropolitan  

Leadership Briefing; more than 40 law enforcement agencies were represented; including the 

Georgia Emergency Management Agency.  FirstNet is building the first national broadband  

network for public safety. As directed by Congress and as recommended by the 9/11  

Commission, FirstNet will be working with state and local agencies to bring 21st century tools to 

organizations and individuals who respond to emergencies at the local, state, tribal and federal 

levels.  During the briefing, FirstNet provided information, received input and shared answers to 

key questions from the public safety officials present.   

I encourage you to visit the FirstNet website: www.firstnet.gov to become familiar with the  

Nationwide Public Safety Broadband Network (NPSBN). On the website you will be able to 

review educational material regarding the NPSBN.  

Leaders Guiding Leaders 

As a leader, I understand the importance of leading by example and serving in my position with 

integrity, professionalism and commitment.  I am also aware that there are officers and civilians 

who look up to me and strive to advance in their various positions.  One of the greatest rewards 

of my career is witnessing the growth and promotion of officers and members of the Atlanta 

Police Department’s command staff.  As a leader, I strongly believe that we must be committed 

to grooming, guiding and helping others exceed; there’s a great sense of accomplishment and joy 

that comes when new officers join the law enforcement family and when officers move up the 

ranks.  I’m sure you share in this sentiment.  

Recently, Deputy Chief C.J. Davis was recently named the new police chief for the City of 

Durham, North Carolina.  Over her 30-year career with the Atlanta Police Department, rose 

from the rank of patrol officer to Deputy Chief of Strategy and Special Projects Division.  She is 

among a distinguished group of former Atlanta police officers who excelled and went on to serve 

as chiefs of police. Under my leadership, five past members of the Atlanta Police Department’s 

command staff have gone on to be named police chiefs, within the Atlanta metropolitan area and 

out of state. Deputy Chief Davis is now the sixth.  

www.firstnet.gov
www.gachiefs.com
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Community Collaboration 

The summer season is upon us and it’s the time of year that brings families 

and friends together for special events ranging from graduations and  

wedding to vacation and sporting events.  As the temperature rises, many 

police departments also see an uptick in crime.  During the summer break, 

many young people have nothing positive to do; therefore, it is important 

that police officers use their community policing skills to connect with the 

citizens in the communities where they serve.   We are guardians and we 

have the power to change the trajectory of person’s life—with a smile, a 

helping hand or a pat on the back. It’s important that officers are visible and 

accessible to the community as it provides a sense of security and comfort.  

It is imperative that departments work directly with stakeholders in an  

effort to benefit the overall well-being of the community.  By providing  

engaging and interactive programs it can yield positive results including 

crime reduction and changed lives. 

 

The Atlanta Police Department in partnership with the Atlanta Workforce 

Development Agency has relaunched our Cadets Program, an eight-week 

paid summer training program that gives youth an opportunity to receive 

mentoring and get an up-close look at how the department operates.  

Additionally, we offer the Explorers Program to youth ages 14-20.  The 

Explorers gain leadership and real-world career experiences through their 

active participation.  The program is open to youth who are interested in 

learning more about careers in the field of law enforcement.  

 

Police Leadership Training 

Recently, Captain Donnie Cochran, the first African American Pilot,  

Commander and Flight Leader of the Blue Angels, The United States Navy’s 

Flight Demonstration Squadron, presented “Up We Go”  during the APD 

Command Staff Second Quarter Training.   

 

Captain Cochran provided an in-depth look at what it takes to achieve  

organizational excellence, dealing with change, and building a high-

performance team.  We watched a video that captured Captain Cochran as 

he flew a Blue Angels F/A-18 Hornet.  The video gave us a front seat look at 

Cochran as he gave commands and maneuver instructions to his fellow Blue 

Angels.  Cochran used the illustration of the famous Diamond Formation to 

explain the importance of trust among members of your agency. 

 

Final Thoughts-Taking Care of You! 

As guardians, we have a mindset that directs us to protect the people we 

serve.  I implore you to take the time to also think about yourself.  As  

leaders we give so much of ourselves, our time and our efforts to the work 

that we have been called to do; however, I implore you to take a moment 

for you. Far too often, we get bogged down by the pressures and  

responsibilities of life that we tend to forget about the most important  

person---you.   Allocate 15 minutes a day as your ‘me-time’— this will allow 

you to relax some stress away, renew your mind,  and release anything that 

may be hindering your from being effective. Our wellness is important!  In 

order to be effective, we must be ready for the challenge! 

 

As my term as president of GACP comes to an end, I would like to extend 

a heartfelt thank you to all who have valiantly served GACP. Each member 

has graciously contributed their time, talents and energy to help our  

organization progress. My term as president has been a highlight of my  

career and I appreciate the strides we’ve made and the trails we’ve blazed. 

This is not a goodbye—it is certainly a see you later, as I know we will  

collectively continue to uphold the values and truths of law enforcement. 
 

George N. Turner 
GACP President, 2015-2016 

 

 

www.gachiefs.com
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This spring, I started my 21st year as GACP’s Executive Director.  Oh how time flies!  I  

remember the day I was offered the position which was a surprise to me because there were 

many other deserving law enforcement executives in Georgia who also wanted it.  I guess the 

stars were aligned with me during that selection process. By signing my employment contract, I 

pledged to serve this association with honor and to move us forward towards being the best 

law enforcement state management association in the country.  To do so, my first project was 

to put us in a sound financial posture so that we could deliver top quality training to law  

enforcement managers and to offer other programs that would benefit the profession as a 

whole.  I feel good about our professional growth under my tenure as your Executive Director.  

 

Now, please don’t misunderstand the first paragraph by thinking I am patting myself on the back 

because our growth as a top notch association is largely attributed to the officers you elected 

to serve as GACP Board Members.   As part of GACP’s overall management philosophy, I was  

empowered by the elected board members to make wise personnel decisions when hiring staff 

by looking at their credentials before considering whether they will fit-in.  In other words, they 

did not want me to succumb to politics at any level.  Because I was given that liberty, I was able 

to hire the best employees we could afford which directly attributed to our success.   Also, 

attributing to that success has been the commitment of our Corporate Members.  Those  

members deliver top quality goods and services as at reasonable prices.  Many of our tenured 

valuable Corporate Members know that breaches in ethical conduct will mean they will no 

longer do business with the GACP.  Breaches of our ethical policy have resulted in at least 3 

companies being barred from attending our conferences. So, when you are attending our  

upcoming conference, thank your elected and appointed leaders and please do business with 

our top quality, well-vetted Corporate Members. 

 

In preparation for writing this article, I reviewed my appointment schedule and noted that since 

April 1, 2016, I have directly managed or supervised numerous GACP programs and initiatives 

such as:  

 

  Our Spring Chief Executive Training Program (New Chiefs School)  

  Two Departmental Management Audits 

  Several Promotional Assessment Centers 

  POST Council Certification meetings as well as a full POST Council meeting  

  A successful Goals Conference which was held in conjunction with an  

outstanding training program that dealt with law enforcement use of force and 

mental health issues  

  Attended follow-up legislative meetings with state legislators and other  

government officials 

 Established future training venues for conferences by reviewing, negotiating 

and signing contracts 

 Participated in GACP Board meetings, attended Homeland Security Task 

Force meetings 

  Facilitated grants awarded to us by the Governor’s Office of Highway Safety  

  Worked with our investment specialist to keep our foundation financially  

strong despite a volatile stock market, and the list goes on.   

 

After thinking about it, I am ready for a day off!  All I can say is that I am forging ahead, because 

I never want to lose our reputation for excellence. 

 

It is almost time for you to join us at our 2016 Summer Training Conference which will be held 

in the beautiful City of Savannah, GA.  Training Director, June Killian, has put together a great 

conference agenda accenting variable approaches to properly handling of some of law  

enforcement’s contemporary problems.  As always, there will be networking available in our  

Executive Director’s Message 

Frank V. Rotondo 

GACP  

Executive Director 

To view current 

events, legislative 

alerts and other  

up-to-date info visit 

our website  

 

www.gachiefs.com 

(continued on next page) 

www.gachiefs.com
www.gachiefs.com


www.gachiefs.com    •    Page 4    •    3rd Quarter Newsletter 

Executive Director’s Message  (continued) 

  Michael A. Caldwell, General Counsel    

Named as  "Georgia Super Lawyer - Labor & Employment Law, 2011, 2012 2013, 2014, 2015; 
Named "2012 Legal Elite" in Georgia Trend Magazine; 
Named Atlanta Magazine “Top Attorneys in Georgia” 2013, 2014, 2015; 
Peer Rated "AV Preeminent" (Highest Rating) by Martindale Hubbell Lawyer Ratings 20+  years 

Delong • Caldwell • Bridgers • Fitzpatrick • Benjamin,  LLC 

3100 Centennial Tower 

101 Marietta Street, NW 

Atlanta, GA  30303 

Phone:  404-979-3154

E-Fax:  404-979-3154

michaelcaldwell@dcbflegal.com 

Specia l iz ing in Labor ,  EEOC & FLSA Issues  

www.dcbflegal.com 

vendor and exhibitor area and well as at other locations during the conference.  Also, there will be some new 

exhibitors attending the conference this year so please make it your business to stop by and see the new  

exhibitors and well as all of our long-standing Corporate Members.  Additionally, I encourage you to take  

advantage of our reduced rates for your spouse to attend our 2016 banquet.  It is at that banquet that our State 

Attorney General, Sam Olens, will be swearing in GACP’s 2016/2017 President, Billy Grogan.  

I would be remiss if I did not mention that President George N. Turner has represented GACP well during his 

tenure by attending professional meetings throughout the country.  His visibility as our president at the national 

level served to enhance GACP’s reputation as the best of the best among similar associations.  Also, GACP legal 

counsel, Attorney Michael Caldwell, always ensures we maintain high standards by keeping us up to date on new 

laws and special legal issues that may affect our organization or your individual departments.  As a matter of fact, 

he addresses important new overtime regulations in his article that is included in this newsletter.  Please take the 

time to read his article as the new regulations may greatly affect your departments and staff. 

In closing, allow me to thank you for being a member of the Georgia Association of Chiefs of Police and for 

making our association, as well as our profession, shine! 

Respectfully, 

Frank V. Rotondo 
Frank V. Rotondo   

www.dcbflegal.com
www.gachiefs.com
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 The Terror Attack in the Tel Aviv Sarona Market 

 
By Dr. Robbie Friedmann | June 10, 2016 | Flashpoint 29 

 

By now there is wide coverage in various media outlets of the terror attack in Tel Aviv close to IDF 

Headquarters.  The Atlanta Journal & Constitution – which did not report on the shooting – reported 

today on a few reactive measures enacted by Israel. The confusion of the first moments was  

understandable and initially some reports stated that the perpetrators were “dressed as orthodox 

Jews” in order to blend into the area. That report was wrong and anyone who knows the area would 

have known that this was highly unlikely as orthodox Jews do not frequent the area. But more  

egregious errors were found in the framing of the news. CNN initially tweeted (and then retracted and 

apologized) that “terrorists” attacked, implying that Israeli reports were unsubstantiated. This despite 

the fact that live videos were streaming from the area.  Some ridiculed this reporting by exaggerating 

known historical facts (see: New hashtag roils against anti-Israel media bias). The lesson from this: cross 

reference news items and do not rely on a single source. 

 

A “dry” factual (if incomplete) account is available in a report issued by The Meir Amit Intelligence and 

Terrorism Information Center. 

 

This is the second largest shooting attack in Tel Aviv in six months (the first was on January 1, 2016) 

that was carried out in open public places, by people who were familiar with the area, blended in, did 

not attract any attention/suspicion, and then went on with a shooting spree aimed at killing and maiming 

as many people as possible. 

 

A few observations: 

 

 These two attacks appear to be the outcome of “inspired” terrorism rather than “initiated”  

terrorism. So were the majority of the attacks in the recent wave of stabbings, shootings, ramming 

cars into pedestrians, and throwing stones at vehicles.  

 

 While celebrated by many Palestinians with candy and fireworks (and leaving UN Secretary General 

“Shocked”) there is no evidence that these are organized activities by terrorist groups even if 

quickly embraced by terrorist organizations. These are individual “efforts” that are the direct result 

of the heinous and crude institutional incitement. 

 

 Rather than being planned, organized and initiated by terrorist groups (like the attacks on 9-11,  

Paris, Brussels, Istanbul and many others by Hamas, Hizballah, Al Qaida, ISIS and often sanctioned 

by Iran) these are actions of individuals from the “bottom up.” 

 

 This does not mean that terrorist organizations do not “jump” on the opportunity to adopt these 

new “assets.” Hamas, for example, immediately “embraced” a Fatah operative because it fit its  

agenda. 

 

 This means that it is far more difficult to have prior intelligence on the intent and  

preparations of such attacks and hence greatly limits the ability to thwart them in time. 

 

(continued on next page) 

http://www.ajc.com/ap/ap/top-news/israel-sets-2-day-west-bank-closure-after-palestin/nrdQs/
http://www.ajc.com/ap/ap/top-news/israel-sets-2-day-west-bank-closure-after-palestin/nrdQs/
http://www.jpost.com/Arab-Israeli-Conflict/Outrage-at-CNN-for-biased-Tel-Aviv-terror-attack-title-456343
http://www.jpost.com/Arab-Israeli-Conflict/Outrage-at-CNN-for-biased-Tel-Aviv-terror-attack-title-456343
http://www.jpost.com/Israel-News/Israel-sunk-the-Titanic-New-hashtag-roils-against-anti-Israel-media-bias-456424
http://www.terrorism-info.org.il/Data/articles/Art_21019/E_105_16_1844102935.pdf
http://www.terrorism-info.org.il/Data/articles/Art_21019/E_105_16_1844102935.pdf
http://www.algemeiner.com/2015/10/02/palestinians-launch-fireworks-wave-flags-to-celebrate-brutal-murder-of-israeli-couple/
http://www.breakingisraelnews.com/69518/uns-ban-ki-moon-expresses-shock-hamas-celebrations-tel-aviv-terror-bloodbath/#0IcQzsMPFjMTivp3.97
http://www.breakingisraelnews.com/69518/uns-ban-ki-moon-expresses-shock-hamas-celebrations-tel-aviv-terror-bloodbath/#0IcQzsMPFjMTivp3.97
http://www.memritv.org/clip/en/5098.htm
www.gachiefs.com
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(continued on next page) 

 While many such attacks (against the public and against security forces) have been stopped 

by alert and well-trained security forces, and even the public, Israel had 38 of its citizens 

murdered and more than 450 injured in 151 stabbing attacks, 92 shootings, 43 vehicular attacks and 

one bus bombing in this latest wave of terror. See an up to date MFA report. 

 

 Palestinian propaganda reverses the sequence of events claiming that Israel is killing innocent  

Palestinians and then officers/soldiers place knives in their hands to frame them; this despite  

obvious video evidence to the contrary. 

 

 The level of resilience of Israelis is well known. After atrocious bombings of bus and public places 

between 2000 and 2004 Israelis continued with life. This time was not different. Within 12 hours 

not only that restaurants in Sarona market were opened for business but they were packed with 

customers. 

 

 The parents of the two terrorists (cousins) reported to the Palestinian Authority that their children 

were missing but the Authority did nothing. Partly because of incompetence and partly because 

they are flooded with concerned parents who report their missing children because they are afraid 

they might commit a terrorist act. 

 

 Investigators will be examining whether there were any telltale signs of acquiring weapons, training, 

and illegally entering Israel as well as finding out if there was any relationship to any terrorist  

organization. A relative of the cousins is in Israeli prison serving four life sentences for murdering 

Israelis. 

 

 Given the high level of incitement it is expected that such attacks will continue. Not only in Israel 

but worldwide. 

 

 At the same time, Israel has admitted the 6 year old nephew of the Palestinian terrorist leader of 

Hamas (Gaza) to a hospital to treat complications from the medical treatment he received in Gaza. 

Obviously, the terrorists do not mind receiving quality medical care from those they want to  

murder. Hanniyah’s daughter was treated in Israel in 2004, Abbas’s younger brother was treated 

earlier this year. 

 

 One interesting twist in these attacks: One of the terrorists fled the scene and tried to blend with 

people running away. He was invited by a cop (at that time in civilian attire) to his apartment and 

received a glass of water. The cop then got his weapon and ran out to the street to help. When he 

saw the other terrorist in a similar suit he understood who was in his apartment. He rushed  

back – fearing his family was victimized by the terrorist – and overcame the terrorist and detained 

him.  Another officer accidentally discharged a bullet that scraped the cop who was slightly injured. 

The twist: the cop’s wife (who was in the apartment with her mother, and her friend, and the  

terrorist) is the daughter of a former Israel Police Commissioner (who was also the 

third commander of the special anti-terrorist unit). Her mother’s friend is a former division head in 

the Mossad. A Hollywood script suggesting this turn of events would be laughed out as an  

impossibility. Another twist: Two recently honorably discharged Israeli soldiers had a photo on  

Facebook with suits that made them look “similar” to the terrorists…. 

 

The Terror Attack in the Tel Aviv Sarona Market 
By Dr. Robbie Friedmann (continued ) 

http://mfa.gov.il/MFA/ForeignPolicy/Terrorism/Palestinian/Pages/Wave-of-terror-October-2015.aspx
http://www.jpost.com/Arab-Israeli-Conflict/Initial-report-Police-officer-stabbed-at-Damascus-Gate-in-Jerusalem-435677
http://www.timesofisrael.com/liveblog_entry/hamas-leaders-nephew-being-treated-in-israeli-hospital/
http://www.timesofisrael.com/liveblog_entry/hamas-leaders-nephew-being-treated-in-israeli-hospital/
http://www.telegraph.co.uk/news/worldnews/middleeast/israel/11174416/Hamas-leaders-daughter-treated-in-Israeli-hospital.html
http://news.xinhuanet.com/english/2016-04/13/c_135275227.htm
http://www.jpost.com/Israel-News/Tel-Aviv-cop-accidentally-invited-terrorist-into-his-home-after-attack-456370
www.gachiefs.com
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While security forces excel in thwarting attacks, they are unable to provide 100% security. While the 

public shows tremendous resilience no one can bring the victims back to life and undo the tragedy  

experienced by many families. For the long term a far greater effort needs to be placed on curbing  

incitement and seeing the link between incitement and violence. 

 

Dr. Robert R. Friedmann is Founding Director of the Georgia International Law Enforcement Exchange 

and Professor Emeritus of Criminal Justice at Georgia State University’s Andrew Young School of Policy 

Studies. 

 
The opinions expressed here are those of the author(s) and do not necessarily reflect the views of  
ISGAP, its other scholars, its officers or the members of its Boards. The reproduction of materials is 
allowed with proper acknowledgement.  
 

 

The Terror Attack in the Tel Aviv Sarona Market 
By Dr. Robbie Friedmann 

About the Author 

 

Dr. Robbie Friedmann 

Dr. Robert R. Friedmann is Founding  

Director of the Georgia International 

Law Enforcement Exchange and  

Professor Emeritus of Criminal Justice at 

Georgia State University’s Andrew 

Young School of Policy Studies. 

(continued ) 
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Message from the Training Director 

June Killian 

GACP  

Training Director 

For  a complete  

training calendar, 

visit our website 

www.gachiefs.com 

In just a few short weeks we will be back in Savannah for the Conference.  

Conference attendance continues to grow and we will have quite a few new 

exhibitors for you to visit with!  

The training schedule is complete, filled with many classes that are targeted at 

keeping member up-to-date on the latest issues and trends. Members are  

encouraged to download the GACP app which is available in both the iTunes 

store and Google apps! The app makes everything relating to the conference 

available at your fingertips: look up schedules, rooms, presenter bios, session 

related documents, and even exhibitor contact information. One of the best  

feature of the app is the interactive exhibit area map! Find your favorite exhibitor 

booths and even see who the representatives in the booths will be. Once you 

download the app be sure to update your information, you can even upload a 

photo if you wish! 

Download the app for your phone here: 

Click HERE for the iPhone version!  

Click HERE for your Android phone! 

For Video Instructions, go to: 

https://vimeo.com/133374095 

As always, thank you for your support of the Association and our dedicated 

exhibitors. We look forward to seeing you in just a few short weeks!  

Don’t forget to check our calendar for training opportunities! CLICK HERE! 

Stay safe, and stay informed! 

June Killian 
Director, Training 

https://itunes.apple.com/us/app/ga-chiefs/id1110805113?mt=8
https://play.google.com/store/apps/details?id=com.resultsathand.gachiefs
http://thegacp.weebly.com/calendar_gachiefs.html
www.gachiefs.com
www.gachiefs.com
https://itunes.apple.com/us/app/com.resultsathand.gachiefs/id1110805113
https://play.google.com/store/apps/details?id=com.resultsathand.gachiefs
https://vimeo.com/133374095
http://www.gachiefs.com/index.php/calendar-2/
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We are in a very busy time with certification.   By the time the summer conference 

is here, we will have conducted in just May, June and July over 20 on-sites for  

re-certification!   That is an incredible amount of work.   My thanks to all of the 

team leaders and assessors who take time out of their busy schedules to help us 

with these assessments.  The program would not be able to function without the 

support of all of the chiefs who allow their personnel to take the time to do these 

on-sites.   

 

The program continues to grow.  We have 123 certified agencies and will break 125 

by the end of the year when some new agencies conduct their initial on-site.  With 

your continued support by getting the word out to your fellow chiefs we will only 

continue to grow. 

   

In this day and time how could and agency even consider not being state certified?  

The model policy is on our website if you have any policies that you want to tweak 

for your own use and implementation.  Remember, by becoming state certified, you 

may qualify for up to a 20% discount on your liability insurance if insured through 

GIRMA.  If you should have a private carrier they may also offer a discount.  It is a 

program well worth your time.   

 

Mark Bender 
Director, State Certification 

 

 

 

 

 

 

 

 

 

 

 

State Certification Director’s Corner 

Mark Bender 

GACP Director of 

State Certification 

  To view upcoming 

events, documents 

and other State 

Certification  

resources visit  

our website  

www.gachiefs.com 

 

www.gachiefs.com
http://www.gachiefs.com/index.php/state-certification/
https://command.columbusstate.edu/
www.gachiefs.com
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By way of introduction, I am Frank Vincent Rotondo, the Executive Director of the Georgia  

Association of Chiefs of Police.  But more important to you, the reader of this IPA newsletter, I  

proudly serve as IPA’s Region 14, Second Vice President.  That region covers North Carolina, South 

Carolina, Tennessee and Georgia.  At times, IPA members from other countries ask for guidance in 

securing a place to stay while visiting the States.  That is where I would like to start this short story.  

 

IAP’s Region 14 President, Al Tosi, contacted me and asked if we could help our brother law  

enforcement official from Schweinfurt, Germany.  This official’s name was Captain Oliver Hager and it 

appeared that he was very concerned about his 15-year-old daughter, Kara, flying into Hartsfield-

Jackson Atlanta International Airport, the United States’ busiest airport, unchaperoned.  Her itinerary 

will only allow for a one-day stay in Atlanta, because Kara is traveling to El Salvador where she will 

spend her summer as an exchange student.  Captain Hagen asked the IPA to have someone pick Kara 

up at the airport, house her for the night and take her back to the Hartsfield International Airport the 

following day where she could complete her trip to El Salvador.   

 

That was quite a request!   There are several reasons this was going to be a challenge.   The biggest 

hurdle being that there are not many IPA members who live anywhere near Hartsfield.  Even though 

this was explained to President Tosi, he said, “just work it out”.  That is the sort of comment he always 

made to me when he gave me an assignment way back in the early 80s when I was a young Suffolk 

County, New York police detective under the direct supervision of Detective Sergeant Al Tosi, who 

for some reason, acquired the nick name of the “Task Master”.   

 

Hearing those marching orders, I contacted the Police Chief of the City of Hapeville, Georgia, Rick  

Glavosek.  I asked him if he could help our fellow IPA member from abroad who correctly holds the 

title of being a caring and protective father.  I should also mention that the City of Hapeville covers part 

of the Hartsfield airport.  Rick said, “I will get back to you because I understand Captain Hager’s  

concerns for I also have a daughter.”   

 

Less than 12 hours later, Rick got back to me and said, “I just needed to clear this with my wife.   I will 

pick Kara up from the airport and take her to my home so that she has a good place to stay during her 

22 hour lay-over.  I will also personally drive her from my home back to the airport and make sure she 

gets on her flight to El Salvador.” 

 

There are two points to this story.  The first one is if you are going to Schweinfurt, Germany, look-up 

IPA member, Captain Oliver Hager, for he will surely roll out the red carpet for you.  The second (and 

most important) point is despite all of the turmoil existing in the United States with respect to law  

enforcement’s pro-active and or re-active initiatives, our fraternity stands strong.  May God continue to 

bless our profession with loving and caring individuals who still cry when appropriate and when faced 

social discord, act as Centurions.        

NEWS WORTHY 
 

Executive Director Rotondo and Chief Rick Glavosek of Hapeville 
PD Extend their Fraternal Ties to a Fellow Officer in Germany….. 
 
(Article written by Executive Director Rotondo for the upcoming International Police  
Association Newsletter.) 
 

http://www.ipa-iac.org/
www.gachiefs.com
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Georgia Operation Lifesaver is a nonprofit safety education  

organization for highway-rail grade crossing safety and trespass  

prevention.  GACP is a proud sponsor of Georgia Operation Lifesaver! 

Free programs are presented to schools, businesses and civic  

organizations as well as specialized programs for  law enforcement  

and emergency responders. To request a free presentation, or to learn 

more about Operation Lifesaver in Georgia, contact:  

Georgia Operation Lifesaver 

770-393-2711  E-mail gaol@mindspring.com

Or visit www.georgiaol.org

 JOB 
POSTINGS 

Albany State University Police Department - Captain/Training Coordinator 
Post Until:  August 1, 2016 
Salary Range:  $40,000-$42,300 

For a complete job description, go to: 

http://www.gachiefs.com/index.php/job/captaintraining-coordinator/ 

Agencies: 

If you would like to post a job with GACP, you can now post it via our website or you can submit 

your posting to pub.relations@gachiefs.com .   

*Please note your job posting is subject to approval and we only accept command staff and agency

head level positions.   When your posting is approved, it will be featured on the GACP website and

members will be made aware of your posting by email.

http://www.gachiefs.com/index.php/job/captaintraining-coordinator/
www.georgiaol.org
www.gachiefs.com
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Registration is still open for the 2016 IACP Conference in San Diego, CA. The dates for this conference 

are October 15-18, 2016.   

 

The GACP has blocked off 45 rooms; therefore, you will be able to make online hotel reservations for the Hilton 

San Diego Bayfront.  Banquet information is not yet available. The GACP will notify all members with details  

regarding the banquet as soon as it becomes available.  

 

Hotel Booking Info 

A block of 45 rooms has been set aside at the Hilton San Diego Bayfront for GACP.   

The base room rate $299 a night.  

 

Deadline to make reservation using the discounted GACP Room Block is 

July 31, 2016.  
 

Room rates are as follows:  

 Single (1 person 2 beds):    $299.00 

 Twin (2 people 2 beds):      $299.00 

 Triple (3 people 2 beds):   $299.00 

 Quad (4 people 2 beds):     $299.00   
 

*You will be prompted to select the room type during the on-line reservation process. Suites were not  
pre-contracted with the hotel, but can be negotiated as needed.  
  
To secure your reservation, a credit card number will need to be provided. Also, please review the hotel  
policies.  
 

Parking: 

Self-Parking: 

$32.00 USD for overnight guests 

  

Valet Parking: 

$47.00 USD for overnight guests 

 

Hilton San Diego Bayfront Cancellation Policy:  Reservations must be cancelled at least 72 hours prior to the day 

of arrival in order to avoid loss of deposit. 

 

To make a reservation within our room block please use the personalized webpage at:  

https://compass.onpeak.com/e/42ACP16/in/rsvp/reEyFCF78eCb 

 

Conference Registration Info 

To register for the conference, click on the following link: 

 

http://www.theiacpconference.org/register-now/#site-navigation 

http://r20.rs6.net/tn.jsp?f=001J0NkweMa7sZTIZHZPxYKP5-TJQTYXp46Cds_ghbYP17nc4_UMQ_-q_UeDUQEB0EOIDDHDeKhUPYq4wURBUvgsr59ZDGp0Gvmw7JRK2KJ1bhl_CvzDIHthUIPfQb1g32xyVKbebpAv8WY58dYrkVqDA0ZPi4bcQ0Z0-iHE7ysT2-dhfeXjAsvcOl4UDj2MptQ4NDb35nsOtXoFqXUwEHrEoN_n2KvcjWAcw0C
http://r20.rs6.net/tn.jsp?f=001J0NkweMa7sZTIZHZPxYKP5-TJQTYXp46Cds_ghbYP17nc4_UMQ_-q_UeDUQEB0EOrOyfpttCTKGxs8-StAnEp2KJnmZ8X8httFf7qFRa3P4By67NgGPmhPgnrM_Ip8l3pJwfFqu6LR41gCfQNt_kMMt4rj2XSw0a76F9uSuzcAsoiwCHZ7eXbKcjs326z2OufhoymIR4vODxl7-Psr4Qx4z9NxwqlVEE&c=U
http://r20.rs6.net/tn.jsp?f=001J0NkweMa7sZTIZHZPxYKP5-TJQTYXp46Cds_ghbYP17nc4_UMQ_-q_UeDUQEB0EOmqBe6TOj4alSGZI1XNFhXeinP8g8V2mMlscmf7VIxdkZaVYnnsGFWhjOvJoGzd-IK_SNB2rivfNY8cKJ2QFVRguIDG1zAYD8zpogjt8Z34_2PHHK14ykehFZkI0GQ6P7KqdQkd_n8lLe-6KcTeTHQ7cOcBYaDI0DTDd2
http://www.theiacp.org/
www.gachiefs.com
http://www.theiacpconference.org/register-now/#site-navigation
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Chief s ’  Counse l ’ s  Corner   

Michael A. Caldwell, JD 
General Counsel, GACP  

 
Delong • Caldwell • Bridgers • Fitzpatrick • Benjamin,  LLC 

101 Marietta Street, Suite 3100 NW 
Atlanta GA. 30303 

(404) 979-3150 

 
NEW EXEMPTION RULES EXPAND POLICE OVERTIME REQUIREMENTS 

 

The new regulations that the Department of Labor issued on May 16, 2016 either will dramatically shrink the 

number of exempt employees, or they will require that management significantly increases the salaries paid to many 

of the employees currently considered “exempt” from overtime pay requirements.  The regulations almost double 

the current weekly and annual salary thresholds for the executive, administrative and professional exemptions to 

overtime entitlement. It moves the weekly salary threshold from $455 at present to $933 as of December 16, 2016. 

 

The Rule was designed to plug a gap that advocates feel exist within the wage and hour regulations implementing 

the Fair Labor Standards Act. Currently, the minimum weekly salary requirement for any employee to be treated as 

exempt from overtime entitlement is $455 ($23,660 annual salary). After December 16, 2016, the minimum annual 

salary necessary to qualify for exempt status will be $47,476.  

 

As the US Department of Labor explains: 

 

The updates will impact 4.2 million workers who will either gain new overtime protections or get a raise to 

the new salary threshold.  

 

So who are these workers? 

 

More than half − 56 percent − are women, which translates into 2.4 million women either gaining overtime 

protections or getting a raise to the new threshold as a result of the rule. We also find that more than half 

– 53 percent − of affected workers have at least a four-year college degree, and more than 3 in 5 (61 

percent) are age 35 or older. And 1.5 million are parents of children under 18, which translates into 2.5 

million children seeing at least one parent gain overtime protections or get a raise to the new threshold. 

 

To get a deeper understanding, it’s also helpful to look at the group that affected workers come from – 

those currently exempt from overtime (that is, white-collar workers who were not entitled to overtime pay 

before this rule change). Workers currently exempt are those who are paid on a salary basis, earn at least 

$455 per week and are employed in a bona fide executive, administrative or professional capacity.  

 

We find that currently exempt women are more likely to earn low salaries than their male counterparts, 

which means that a higher share of them are affected by the rule; more than a quarter (26 percent) of 

currently exempt women will be affected, compared to just 14 percent for men. 

 

Other groups where a high share of currently exempt workers gain overtime protections or get a raise to 

the new threshold are workers without a college degree (30 percent), workers under age 35 (29 percent), 

(continued on next page) 
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 Chief s ’  Counse l ’ s  Corner  (continued) 

Hispanics (28 percent), and black non-Hispanics (28 percent). 

 

While the data shows that some groups are more affected by the rule than others, it also shows that 

workers who will benefit from the rule can be found across the board. This long-awaited update means 

that millions of workers from all walks of life will either gain new overtime protections or see a raise to 

the new salary threshold. 

 

 What this Means for Police Chiefs 
 

During the next several months, Police Departments will need to re-examine their pay classifications and 

practices to determine whether the officers whom they currently consider “exempt” from overtime pay 

entitlement can still meet the exemption test. Remember, to lawfully treat an employee as exempt from overtime 

coverage, the employee must meet every part of these very narrow exemption definitions:  

 

A.   “Genuinely Salaried”: To be considered exempt, an employee must be “genuinely salaried”. This means 

that the employee’s weekly pay must not dip below the minimum weekly salaried basis in any work week 

in which they perform any work (of 10 minutes or more). With few exceptions, a police department 

cannot make deductions from the weekly salary for an exempt employee for times when the employee 

arrives late, leaves early or who are suspended without pay for periods of less than a full work week for 

reasons other than violations of major safety rules. (There are other exceptions, too detailed for this 

article.)   However, not every person who is “genuinely salaried” is exempt.  
 

B.   Principal Duties: In addition to meeting the “genuinely salaried test,” the supposedly exempt employee’s 

principal duties (i.e., the duties comprising at least 25% of their work time) must fall within one of the 

exempt “white collar” classifications of Professional, Administrative, or Executive. 

 

i.  Executive Exemption 

 

Besides meeting the “genuinely salaried” minimums, to qualify for the executive employee exemption, 

all of the following tests must be met: 

 

The employee’s primary duty must be managing the enterprise, or managing a customarily recognized 

department or subdivision of the enterprise; The employee must customarily and regularly direct the 

work of at least two or more other full-time employees or their equivalent; and 

The employee must have the authority to hire or fire other employees, or the employee’s suggestions 

and recommendations as to the hiring, firing, advancement, promotion or any other change of status 

of other employees must be given particular weight. 

 

ii.  Administrative Exemption 

 

 Besides meeting the “genuinely salaried” minimums, to qualify for the administrative employee 

exemption, all of the following tests must be met: 

 

 The employee’s primary duty must be the performance of office or non-manual work directly related 

to the management or general business operations of the employer or the employer’s customers; and 

 The employee’s primary duty includes the exercise of discretion and independent judgment with 

respect to matters of significance. 

 

 

 

(continued on next page) 
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Chief s ’  Counse l ’ s  Corner  (continued) 

iii.  Professional Exemption 

 

 Besides meeting the “genuinely salaried” minimums, to qualify for the learned professional 

employee exemption, all of the following tests must be met: 

 

 The employee’s primary duty must be the performance of work requiring advanced knowledge, 

defined as work which is predominantly intellectual in character and which includes work 

requiring the consistent exercise of discretion and judgment; The advanced knowledge must be 

in a field of science or learning; and The advanced knowledge must be customarily acquired by a 

prolonged course of specialized intellectual instruction. 

 

C.  First Responders Not Exempt:  In 2005, Congress adopted the “first responder rule” as a means of 

ensuring that certain public safety employees will be entitled to overtime compensation regardless of 

their classification. 

 
The rule provides that the listed above exemptions do not apply to police officers, detectives, deputy 

sheriffs, state troopers, highway patrol officers, investigators, inspectors, correctional officers, parole or 

probation officers, park rangers, fire fighters, paramedics, emergency medical technicians, ambulance 

personnel, rescue workers, hazardous materials workers and similar employees, regardless of rank or 
pay level, whose principal duties require that they  perform work such as preventing, controlling or 

extinguishing fires of any type; rescuing fire, crime or accident victims; preventing or detecting crimes; 

conducting investigations or inspections for violations of law; performing surveillance; pursuing, 

restraining and apprehending suspects; detaining or supervising suspected and convicted criminals, 

including those on probation or parole; interviewing witnesses; interrogating and fingerprinting suspects; 

preparing investigative reports; or other similar work. 

 

The Dangers for Police Chiefs 
 

Violations of the Fair Labor Standards Act can have expensive consequences for an employer.  Under the 

FLSA, a violation of the act will subject the employer to liability for the unpaid overtime, plus “liquidated 

damages” that are equal to the unpaid overtime; plus, the employee’s attorneys’ fees. Most often, the 

attorney’s fees outstrip the liability for back pay and liquidated damages and may in fact be several multiples 

of the back pay and liquidated damages.  Our firm represents both employees and employers in such cases 

(but never in the same case and we never represent any police employees against their employers). This is 

the most rapidly expanding legal area of our practice, and of the practices of most labor and employment 

law specialists like us. The statute of limitations for “willful violations” of the FLSA is three years. The courts 

consider most violations to be “willful.” 

 

Another danger of FLSA cases is that, unlike most other employment laws, violations of the wage-hour laws 

and regulations can subject both the City and the responsible decision-maker (even if it is the police chief) 

to joint and several liabilities. This means that both the City and the Chief can be “on the hook” for any 

back pay. There are even criminal law provisions available to federal prosecutors in the Department of 

Labor for such violations as intentional wage fraud. 

 

The new exemption rules will require that agencies overhaul their pay scales for many middle and even 

upper level managers.  This will be particularly burdensome on smaller police departments having at least 

five employees (if they employ less than five, they are not covered by the FLSA). 

 

 
 

(continued on next page) 
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On a Personal Note 

 

In early May 2016, I had the pleasure of singing the Star Spangled Banner in a quartet at the Atlanta Bar 

Association’s Annual Awards Luncheon. The affair was attended by some of the most respected and active 

judges, prosecutors, and attorneys in Georgia.  

 

This year’s luncheon was a special pleasure and privilege for me, because I witnessed our own GACP 

Executive Director, Frank “Vinny” Rotondo, receiving the ABA’s Liberty Bell Award, the highest award that 

the Atlanta Bar Association ever makes to a non-lawyer. Frank and our Association were recognized for 

Frank’s work in helping to establish and maintain a dialogue between police, legislators, attorney-advocates 

for the prosecution and the minority communities, and the public on the issues of police use of force, and 

the charges of racial bias that have plagued the law enforcement profession in the wave of the deaths of 

individuals in Missouri, New York, Baltimore and other places.  He assisted the Bar Association in 

presenting a Symposium - the first of its kind held by our Bar Association - concerning allegations of police 

violence and the proper response to it.   

  

Frank received high praise from ABA President Franklin for the work he has done representing professional 

law enforcement.  The award is proof that he has brought great credit and honor not only to himself but to 

the Board and to the entire GACP.  The recognition that he and the GACP received enhances the status 

and image of our Association before judges, lawyers, legislators, and the public.  

 

I am proud to have been a member of the GACP committee that initially recommended Frank Rotondo’s 

hiring as our Executive Director over 20 years ago. During the entire time that he has served the 

Association, he not only has provided the leadership that established a sound and firm financial foundation 

for the GACP, but he also has fixed our star in the firmament of respect. By working with legislators, the 

courts, and elected and appointed officials throughout Georgia on issues enhancing the professionalization 

of Georgia law enforcement, and the advancement of the Rule of Law in our state, Frank has transformed 

the GACP from a relatively narrowly-focused education group into the “go to” source for information, data, 

guidance and other advice to legislators and public and private officials who are framing and establishing law 

enforcement policy within our state.  

 

We can all be proud of that.  
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