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About GACP

History of Georgia Association of Chiefs of Police (GACP)
Incorporated in 1962, the GACP has grown in membership, influence 
and professionalism to become one of the most respected law enforce-
ment associations in the state. It is the largest professional association 
for law enforcement administrators in Georgia, and one of the largest in 
the country.

The Association’s goals are to promote cooperative, professional  
relationships throughout the state, to evaluate the standards of police 
institutions and the profession, to offer quality training and continuing 
education for administrators, and to provide opportunities for police
executives to exchange information and experiences.

Based in Atlanta, Georgia, the GACP is managed by a governing board 
consisting of seven officers and 22 district representatives representing 
all areas of the state.

MISSION STATEMENT
The Georgia Association of Chiefs of Police is dedicated to providing 
police services in the State of Georgia that are aimed at achieving  
more effective and efficient crime control, reduced fear of crime, im-
proved quality of life, and improved police legitimacy, through a  
proactive reliance on community resources that seeks to minimize
crime-causing conditions.

GACP strives to ensure that all our citizens are served in a professional, 
ethical and equitable manner that respects individuals, protects our dem-
ocratic ideals and system of government, pursues greater accountability 
of police, greater public share in decision-making, and greater concern 
for civil rights and liberties. 
 
GACP promotes the ideals of partnering between public and private law 
enforcement agencies, social service agencies and public and private 
groups. GACP aspires to increase the levels of police professionalism, 
improve the level of training, and enhance educational credentials and 
professional development for law enforcement executives.
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Ideal Candidate

The ideal candidate will have knowledge of: 
 
•  Georgia Law Enforcement Certification Program 
 
•  The Commission on Accreditation for Law Enforcement  
    Agencies (CALEA) standards and procedures 

•  Public safety promotional testing assessment center processes 
  
•  Applying laws, rules, and regulations 

•  Conducting research 

•  Reviewing and analyzing data 

•  Problem solving
 
•  Giving public presentations 
 
•  Preparing written reports and correspondence
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Job Summary &  
Essential Duties

This position is responsible for overseeing all aspects of the Georgia Law 
Enforcement Certification Program, including: 

1. Performs marketing activities for the certification program.  

2. Maintains detailed files on certified agencies and those in the   
 process of being certified. Notifies agencies of annual compliance  
 report requirements and verifies certified agencies are taking the   
 required actions to maintain compliance with all applicable standards. 

3. Processes waiver requests and submits for appropriate review   
 and action to the State Certification Committee. 

4.  Coordinates with the Joint Review Committee for approval of agency  
 certification and provides notice to requesting agencies of final  
 decision. 

5. Coordinates and provides GA POST training related to the Georgia  
 Law Enforcement Certification Program.

6. Schedules and manages certification manager and assessor training 
 classes.  

7. Schedules and oversees on-site assessments. 

8. Participates in a variety of meetings, professional organizations,   
 committees, and other related groups.

9.  Conducts surveys and completes basic data analysis. 

10.  Assists with writing, revising and updating model policies, standards  
 and other informational documents. 

11.  Assists with other GACP functions as assigned. 
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Qualifications
EDUCATION  
Bachelor’s degree preferred in Criminal Justice, Business, Public 
Administration, or related field; and four years of experience; or, an  
equivalent combination of education and experience sufficient to  
successfully perform the essential duties of the job such as those  
listed above.
 
LICENSES 
• Georgia Drivers License (Required)
• Certification Manager and Assessor Classes (Required)
• Georgia POST Instructor Certification (Preferred)
• Basic Law Enforcement Certification  (Preferred)
 
SKILLS 
• Analyzing problems, identifying alternative solutions, projecting   
   consequences of proposed actions, and implementing recommendations  
   in support of goals 

• Operating computers and applicable software 

• Maintaining records 

• Operating standard office equipment 

• Applying laws, rules, and regulations 

• Handling multiple projects simultaneously

• Communication, interpersonal skills as applied to interaction with  
 coworkers, supervisor, the general public, etc. sufficient to exchange or  
 convey information and to receive work direction 
 
NOTE:  The above job description is intended to represent only the key areas of responsibilities; 
specific position assignments will vary depending on the business needs of the position. 
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Physical Requirements

Salary, Benefits  & How To Apply
Salary for this position depends on qualifications (DOQ) of the selected 
candidate and is $55,000-70,000. Benefits package includes 401/457 
retirement benefit, paid vacation, holiday and sick leave. 

Interested candidates must submit by email or mail a cover letter, 
resume, at least five job related references and salary history no 
later than 5:00 p.m. on March 22, 2021 to:  

A.A. Butch Ayers,  GACP Executive Director 
3500 Duluth Park Lane, Suite 700, Duluth, GA 30096
ayers@gachiefs.com 

The Georgia Association of Chiefs of Police is an Equal Opportunity Employer. Qualified applicants 
are considered for positions without regard to age, color, disability, marital status, national origin, race, 
religion, sex, veteran status, or any other category protected by law. All applications are evaluated 
based on individual merit. Information must be complete so all applications may be given equitable 
consideration.
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Typically requires: climbing, balancing, stooping, kneeling, crouching, 
reaching, standing, walking, pushing, pulling, lifting, typing, grasping, 
feeling, talking, hearing, seeing and repetitive motions.

Light Work: Exerting up to 20 pounds of force occasionally, and/or up 
to 10 pounds of force frequently, and/or negligible amount of force con-
stantly to move objects.  If the use of arm and/or leg controls requires 
exertion of forces greater than that for sedentary work and the worker 
sits most of the time, the job is rated for light work.

Must be able to travel within the state regularly and out of state on a lim-
ited basis.


